
Supplement to Te Awamutu Courier, Tuesday, May 19, 2009Supplement to Te Awamutu Courier, Tuesday, May 19, 2009

FUEL TANK SPECIALISTSFUEL TANK SPECIALISTS
New Tanks or Repairs/RefurbishmentNew Tanks or Repairs/Refurbishment

Farm or CommercialFarm or Commercial

700 Bond Road, Te Awamutu

Stockists of tanksStockists of tanks
of all sizes: 400L to 20,000Lof all sizes: 400L to 20,000L

Stockists of fuel hoses,Stockists of fuel hoses,
filters and metersfilters and meters

Phone Dennis: 027 438 1959Phone Dennis: 027 438 1959
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129 MARKET STREET, TE AWAMUTU • PH (07) 871 7099 • FAX (07) 871 8435

SINGLETON and HANSEN
PLUMBING LTDMaster

Plumbers

PLUMBING
Urban and Rural Specialists

• Plumbing • Water Tanks • Roofing

• Spouting • Gas Fitting • Drainage

• Plumbing Supplies

GAS & WOODFor all your plumbing and heating
requirements talk to the firm that has
been serving Te Awamutu since 1949.
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We are the specialists in all fertiliser, lime and high
analysis groundspreading.

We have the latest 4WD groundspreading trucks.

All equipped with flotation tyres and latest computer
systems including Tracmap GPS for precise fertiliser
application.

Phone Tony 07 871 6281
DEPOT: 126 Paterangi Road,

Te Awamutu
Fax: 07 871 8532,

Mobile: 0800 923 883

All trucks are Certified

NO.1
ALSO AVAILABLE:

• MINI SPREADERS • ORCHARD SPREADERS
• ORGANIC FERTILISER SPREADERS

• LOADER FOR ON FARM JOBS

Plus, for your convenience we
have our own bulk stores.

So for a first class job at a fair
and competitive price.

6852456AA

Th
e Bloo

dy
Marv

ell
ou

s

GPS guidan
ce

an
d map

ping

sys
tem

for
ag

ric
ultu

re

871 5609 ALL HOURS
6853519AA

University perfects new
test for manuka honey

TC190509SP02
PROFESSOR Peter Molan: New test quick and accurate.

Consumers buying manuka honey
for its medicinal purposes will
soon find it easier to identify the

best products.
Waikato University’s Honey

Research Unit, which created the world-
wide standard to test manuka honey for
its unique antibacterial activity, is about
to launch a better and more reliable test.

This will allow consumers to easily
identify products that have been reliably
tested by an independent authority, and
rated for the antibacterial activity that is
unique to manuka honey — but not
present in all honey sold as manuka
honey.

The move means honey producers
can get more accurate testing on the
antibacterial rating of their honey,
potentially earning them thousands of
dollars more per drum. And because the
test will be widely available, it will create
a bigger and more competitive market
for certified honey.

The unique type of antibacterial
activity in manuka honey was discov-
ered in research at the University of
Waikato in 1982. Evidence shows
manuka’s special antibacterial proper-
ties are effective at healing wounds, but
research also shows that this activity is
present in only some manuka honeys.

Professor Peter Molan, who heads
the internationally renowned Honey
Research Unit at the university, says the
existing test compares manuka honey’s
antibacterial properties with different
concentrations of a standard disinfec-
tant and gives a ranking of 10-30.

However, Prof Molan considers that
this test, which has not been upgraded
significantly since its inception, throws
up too many variables. Many producers
have lost money because of the old test,
he says.

The new University of Waikato test,
developed over the past couple of years,
eliminates those variables, and
guarantees the batch tested has an
activity that is above the stated rating.

‘‘It’s far more accurate, far more

scientific and is quicker for the pro-
ducer. It’s going to be quite clear what
you are buying. At the moment
consumers could be buying a ranking of
15, but in fact it’s less than 13,’’ Prof
Molan says.

The revised test will be commercially
available to all honey producers who are
selling the genuine active manuka
honey. They will now be able to credibly
advertise the effectiveness of their
honey and that, in turn, means a wider
market for consumers, Prof Molan says.

University of Waikato Vice-
Chancellor Professor Roy Crawford
says Prof Molan is the most experienced
person in the world regarding manuka’s
antibacterial properties.

‘‘He created this industry — he took
what was essentially a waste product —

and his discovery and research have
made this a $100 million a year
industry.’’

The new University of Waikato test
is expected to be ready for use in
coming weeks and negotiations to
licence the test to an independent
registered laboratory are nearly com-
plete.

Mark Stuart, CEO of WaikatoLink,
the university’s commercialisation arm,
says the new test will be more efficient
for the laboratory because the new
method removes the need for repeated
tests.

He says income generated from
industry use of the test via a commercial
laboratory will help support further
research that will return significant value
to the industry.
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A/hrs: Stu Tervit (07) 871 4700, 0274 827 856 • John Hare (07) 871 3794, 0274 427 856 • Allan Patterson (07) 871 3956, 0273 427 853 • Email: tmlsales@xtra.co.nz

Corner Churchill & Mahoe St • TE AWAMUTU • Phone (07) 871 5143

Best dairy business in NZ

TC190503RR03
BNZ Dairy Business of the Year winners Sue and Dave Forsythe on their Te Kawa West property
with the supreme award.

Te Awamutu farmers Dave and
Sue Forsythe entered the
BNZ Dairy Business of the

Year for the first time and promptly
walked away with the Supreme
Award.

‘‘We were encouraged to enter
by Red Sky Agricultural and decided
it would be a good chance to
benchmark ourselves against other
dairy businesses in the Waikato.’’

Not only did they win the
regional event, they were confirmed
as the top performing dairy business
in the country at an awards evening
in Hamilton last week.

The couple beat off competition
from 12 other dairy business final-
ists to take three awards including
the top award, first place in the
Waikato/Bay of Plenty region and
the High Supplement farm systems
category.

They collected $2000 in prize
money and a travel package worth
$6000 including entry to the NAB
Australian Dairy Business of the
Year 2009 awards, so they can
compete in the Trans-Tasman Chal-
lenge against the 2009 Australian
NAB Dairy Business of the Year
Supreme Winner.

The Forsythes already have an
understanding of the dairying scene
in Australia, as they have interests in
a farm near Melbourne run by
former Te Awamutu couple Geoff
and Paula Warriner.

Locally they have a 243ha farm
which straddles the Te Mawhai-Te
Kawa areas.

Mr Forsythe says the high
payout last year was a major factor
in their win, while staff on the farm
are another important factor in their
success.

Commenting on the awards,
BNZ National Managing Partner –
Agribusiness, Tony Arthur says the
competition is about celebrating the
achievement of our top dairying
businesses.

“The competitiveness of New
Zealand dairy produce in world

markets rests on high performing
individuals with good management
skills running successful dairy busi-
nesses.

“All our winners have shown the
key attributes for success – including
a thorough understanding of their
farm profitability, herd and pasture
management, as well as the flexi-
bility to manage other variables such
as high feed and fertiliser costs and
in some cases, drought.

“Dave and Sue Forsythe are to

be congratulated for an outstanding
performance and thoroughly
deserve the title, Supreme Winner,
BNZ Dairy Business of the Year
2009.”

Leanne Gifford of competition
organiser Red Sky Agricultural, says
the BNZ Dairy Business of the Year
2009 was about promoting best
business practice in the dairy sector.

“The benefit for our competitors
is that it’s helped them identify the
key factors that make for a success-

ful dairy business while providing
pointers on how to improve their
own business performance.

“Competitors were judged on
the profitable performance of their
farm business and it’s pleasing to
see such high profitability, especially
from the Waikato entrants who’ve
had a severe drought to deal with.
The winners are sending a positive
signal to their dairying peers and
their continuing success bodes well
for the health of our sector.”

Don’t tax
the farmers
DairyNZ says it would make no sense to tax dairy

farmers for greenhouse gas emissions until techno-
logy exists to enable farmers to reduce the

emissions.
It would also be unwise to place obligations on New

Zealand’s leading industry when none of its international
competitors are likely to face similar charges.

In a submission to the Emissions Trading Scheme
Review Committee this month, DairyNZ Chairman John
Luxton said dairy farmers were willing and capable of
adopting farming practices that will increase resource use
efficiency and reduce dairying’s environment footprint.

‘‘Little exists by way of mitigating technology to reduce
greenhouse gas emissions from dairy farming, so it would
be economically unjust to hold farmers liable for those
emissions,’’ he said.

He urged the Committee to consider this carefully when
deciding the place of agriculture in an emissions trading
scheme.

‘‘To do otherwise risks harming a key driver of the New
Zealand economy while doing nothing to reduce global
greenhouse gas emissions. New Zealand already has the
world’s lowest dairy industry carbon footprint,’’ said Mr
Luxton.

In its written submission to the Committee, DairyNZ
recommended several changes to the ETS.

These include:
• ETS should adopt an output intensity-based approach,
linked to international best practice;
• It is essential that farmers have access to proven,
practical, economically-viable tools to mitigate agriculture-
based gases before they are exposed to any charges
associated with their emissions;
• Adopt an on-farm point of obligation to drive behaviour
change and reward adoption of mitigation technology and
practice;
• Any obligations under an ETS should be accompanied by
significant new Crown investment in climate change
related R&D, including into mitigation technologies; and
• NZ should seek acceptance of an intensity-based
approach, and an equitable and balanced treatment of
agriculture in any post-Kyoto multilateral agreement.
• The ETS needs to recognise the negative impact it will
have on the New Zealand dairy industry’s international
competitiveness, given that no other major dairy producing
country is intending to include agriculture in its emission
system. Such a situation will also incentivise New Zealand
farmers to invest offshore rather than at home with carbon
leakage the result.
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CALL US NOW ON: (07) 873 0819 or FAX: (07) 873 0839
178 Maihiihi Road RD2 Otorohanga

or visit our updated website: www.dairytech.co.nz
6852818AA

Fert Bins

Precast Food Troughs

PRE-CAST CONCRETE PRODUCTS
� Tilt Slab Panels
� Silo Stands
� Water Diverters
� Pre-Cast Yard

Grated Sumps

� Fert Bins
� Farm Bridges
� Road

Underpasses
� Silage Pits

Life on the farm with Ross SuttonLife on the farm with Ross Sutton

(Top) OLD farmhouse Circa 1936, and (below) new farmhouse 2009.

An historical perspective
April has been a quiet

month with l i t t le
happening with the

exception of selling some
stock. We have sold one steer
and three heifers to the works
and seven heifers through a
stock agent. And yes, we did
sell Posh and Becks!

I thought I would take the
opportunity to tell readers a
little of the history of the
farm. It was part of the
Maungatautar i Block
consisting of 9024 acres
when surveyed by the Ngati
Haua tribe in 1884. Accord-
ing to Maori Land Court
records there were 268 part
owners. Two years later, it
was further sub-divided and
this farm was part of the 4H
block with 59 Maori owners.

Maori owners then
borrowed against the land
with a series of what were
then known as Charging
Orders. By 1896 it went out
of Maori ownership and pur-
chased by Alf Brett who built
a 5000 square foot home
made from totara. It was so
large that my father
demolished about half during
his bachelor days.

The home had several
open fireplaces and the kit-
chen had the big wood-
burning stove and drying
rack. There was an adjoining
servant’s room and a small
out-building for a school
room. The ‘dunny’ was about
20 metres away outside.

In July 1931 at the height

of the Great Depression, my
father Claude Sutton pur-
chased 690 acres. Dad
employed up to five men but
swaggers would walk up the
hill from the road on a daily

basis seeking work. They
apparently would work for
just their food and lodgings
but Dad always said he paid
them something. Those
whom he couldn’t employ

were turned away with a cup
of tea and according to my
mother they put a stone on
the post at the road gate to
indicate a warm reception.

Continued page 14.

6866594AA

Main South Road, Te Awamutu.
Ph (07) 871 3079 www.wilksbrooke.co.nz

NEIL GOODRICK
Mob (027) 292 9040

ngoodrick@wilksbrooke.co.nz

GRANT WILKS
Mob (027) 4 948 672
gwilks@wilksbrooke.co.nz
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Subsurface DrainageSubsurface Drainage

Metal Master Drainage

If you want to maximise the productivity of your farm,
be that dairy, drystock or cropping then Ron Haycock
has the solution.

The Metal Master, designed by Ron is a clever
modification of the mole plough. The machine
makes a 600mm x 100mm deep trench which is
automatically filled with metal with connecting
100mm plug mole drains at 400mm depth to create
the perfect subsurface drainage system which then
link into existing farm drains.

Another tremendous advantage of this system is that
because there is no disturbance to the pasture there
is no downtime and cows can go straight back onto
the paddocks.

It is also very cost effective as no novaflo or drainage
pipe is needed.

Thecomplete job includingmetalcostsapproximately
$4.00 per metre with the main variation being the type
of metal used - scoria, drainage metal or river stones
and cartage costs.

The Te Kawa based contractor says to date the
Subsurface Drainage System has a 100% success rate.
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A Contact Ron Haycock 0274 987 299 or a/h 8711 664Contact Ron Haycock 0274 987 299 or a/h 8711 664

Record Jersey herd entries

TC190509RR05
LJ HOOKER Trophy winner Brett Thompson and his winning Jersey herd.

Judges took a full three
days to find the winners
in this year’s Te Awa-

mutu Jersey Cattle Club’s On
Farm Herds Competition —
one extra day of judging from
previous years.

A record 26 farms were
visited for judging by Tim
(Tahau Stud) and Toby
(Lochea Stud) Sneddon of
Tokoroa. There were 37
entries across all classes.

On the final day of judging
the club held their well
attended and enjoyable pre-
sentation dinner at Waipa
Workingmens Club.

RESULTS
Class 1, Herds Team,

LJ Hooker Trophy
sponsored by Power
Farming Te Awamutu: BM
Thompson, 181.75, 2; ER
and CR Bocock, 180.8, 3; C
and J Turner, 179.7, 4; JA
and AE Ellis, 178.45, 5.

Class 2, Two year in
milk class by any number
of sires, Pam Thompson
Trophy sponsored by
Peter Thompson
Contracting: BM Thomp-
son, 181.08, 1; ER and CR
Bocock, 178.42, 2; PM and
M Johnson (Te Pahu Farm)
177.25, 3; C and J Turner,
176.08, 4; AG and LG
Shaw, 175.65, 5.

Class 3, Team of year-
ling heifers by one sire,
sponsored by Vision Gen-
etics: JA and AE Ellis,
Noakes Nevvy, 98.15, 1; ER
and CR Bocock, Crescent G
S F Stanza, 98.12, 2; ER and
CR Bocock, Okura
Manhatten, 97.12, 3; AAR
and EJ Riddell, Okura
Manhatten, 95.04, 4.

Class 4; Team of
heifer calves by one sire,
sponsored by Tony Cook
Groundspreading: BM
Thompson, Tawa Grove

Maunga, 107.97, 1; ER and
CR Bocock, Okura
Manhatten, 97.16, 2; M and
J Earwaker, Okura
Manhatten, 97.1, 3; JA and
AE Ellis, Noakes Nevvy,
96.88, 4; M and J Earwaker,
Tawa Grove maunga, 95.41,
5.

Class 5, Classic
3-year-old, Heron Hill
Shield sponsored by
Road Haulage Ltd: RA and
PE Adam, Garnmor Aces
Fenella Ex2, 279.6, 1; MR
and JA Shaw, Anchor S D R
Ibis VG2, 279.5, 2; MR and

JA Shaw, Anchor Mans Bou-
quet VG2, 276.9, 3; AAR
and EJ Riddell, Roscliff Mans
Dennie Ex2, 275.1, 4; C and
J Turner, Karaka Aces Helen
GP2, 267.8, 5.

Class 6, Superior Cow
6-years and over, RJ and
ME Shaw Trophy
sponsored by Total Tree
care. AAR and EJ Riddell,
Roscliff Ernest Goldie Ex4,
283.00, 1; AAR and EJ
Riddell, Ashvale Forever
Osmosis Ex5, 278.6, 2; BM
Thompson, Braedene
Pomeroy Tansy Ex6, 273.4,

3; TW and LJ Blackburn,
Wyburn Libbys Honey Ex4,
252.7, 4; JA and AE Ellis,
Hillstar Elmos Nancy Ex 4,
249.4, 5.

Class 7, Jersanne Tro-
phy, members under 30
or with restricted prefix
under 12 years,
sponsored by Liberty
Genetics: A and L Shaw,
Cherrylane Mans Stacy,
133.5, 1; A and L Shaw,
Cherrylane M G A Beaut,
131.5, 2; M and J Earwaker,
Mountain View 05-12,
130.5, 3; R Thomson,

Mirodale Numba 10 Ex9,
130.25, 4; S and J Megaw,
Cow No 89, 125.75, 5.

Highest Confirmation
Types Cow, Willersden
Trophy: RA and PE Adam,
Thornwood Els Begonia Ex4,
94, 1; RA and PE Adam,
Garnmor Aces Fenella Ex2,
90, 2; BM Thompson,
Braedene Pomeroy Tansy
Ex6, 89, 3; C and J Turner,
Karaka Aces helen GP2,
88.5, 4; JK and TE Bailey,
Arrieta Derek Tara Ex4, 88,
5; AD Hayward, Allstar
Delco Keisha Ex5, 87.5, 6.

Cow pats to
cooking gas
Good old ‘Kiwi ingenuity’ has resulted in raising the

standard of living for more than 40 farmers in
Tanzania.

Geoff Mathis, a farmer from Tirau came up with the
concept and design of a bio gas digester, which provides a
continuous supply of gas for heating and cooking while
eliminating the need to use precious firewood.

Mr Mathis, who is the current Rotary district 9930
governor said the principal of the digester or methane gas
producer is to convert organic waste such as cow pats to
methane gas, which is collected in a plastic holding tank
and piped to a stove for cooking or heating.

‘‘The digester is simple, durable and idiot-proof!’’
‘‘I fired my prototype up three times during the

summer months and it works, so I decided to enter it in the
innovation centre at (New Zealand National Agricultural)
Fieldays,’’ he said.

The digester is designed for third world countries
targeting rural farmers with one or two dairy animals,
which are usually housed and fed in stalls.

‘‘As well as providing gas for heating and cooking, and
eliminating the need for firewood, the waste from the
digester can be used as a fertilizer nutrient for crops such as
corn or maize.’’

He said the construction is straightforward and is being
used in many Asian and African communities.

‘‘It is easy to set-up so it is affordable for households,
which generally have a cow or two, and whose waste can
be used in the digester along with household waste and any
organic matter.’’

‘‘The New Zealand prototype is constructed of solid
plastic piping where as the originals were very basic soft
plastic sheeting sausages half buried in the ground,
covered with netting to hold low gas pressure and piped off
into another holding tank.’’

‘‘Unfortunately, these were prone to failure through
puncturing of the soft plastic and neglect was quite
common.’’

The production of gas is dependant on temperature;
ideally around 28°C for ‘‘effective bacterial action’’ and
can rise to 38 — 40°C before digestion slows down and
similarly, if it drops below 28°C.

Gas production may stop if the temperature drops to
around 20°C.

‘‘The focus now is to develop this Rotary initiated
project commercially in third world countries, where it can
be manufactured and distributed through aid projects and
could also be sold.’’

‘‘Our concept can be manufactured in a town or city on
a commercial basis, one person can handle it and with a
small truck or ute deliver the digester to individual
farmers.’’
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BOWERSBOWERS SON LTD
Phone 07 871 5209Phone 07 871 5209

Crn Alexandra St & Paterangi Rd, Te Awamutu • Email: bowers@wave.co.nz
FOR FRIENDLY, PERSONAL SERVICE, SEE YOUR LOCAL CONCRETE COMPANY

IF IT’S CONCRETE?IF IT’S CONCRETE?
YOU’LL NEED TO TALK TO BOWERS!YOU’LL NEED TO TALK TO BOWERS!

6806550AA6736746AA

of NZ Concrete
Technology

Award

WINNER

WE SUPPLY ALL YOUR...
• Water Tanks • Stone Traps • Cowshed Effliuent Sumps • Ready Mix Concrete • Feedout pads

6806550AA

YOUR CERTIFIED READY MIX CONCRETE PLANT

6852585AA

Wake up call for red
meat industry: FF

Recently released Strategy for
New Zealand Dairy Farming,
produced by DairyNZ in con-

junction with Federated Farmers and
the Dairy Companies Association of
New Zealand, should serve as a wake
up call for the red meat industry.

‘‘We know where we need to be,
but how to get there is not clear, so an
inclusive pan industry strategy is
needed,’’ says Bruce Wills, Federated
Farmers Meat and Fibre chairman.

‘‘We started down this path last
year with the Meat Industry Taskforce
but as not all parties contributed, this
came to an abrupt and disappointing
end. The work behind Federated
Farmers T150 campaign highlights
the desperate need for a strategy.

‘‘Farmers and others in this vitally
important industry want and need a
profitable and sustainable future. A
comprehensive strategy is the best way

to achieve this outcome.
‘‘Dairy’s ‘rainbow’ approach pre-

sents a great model for how to engage
with and involve the entire sector. I
must say Federated Farmers Meat &
Fibre is impressed with what they have
produced by working together.

‘‘I think Meat and Wool New
Zealand, as our industry-good organ-
isation, is best placed to lead on this.
Federated Farmers is similarly placed
to be as involved as our dairy
counterparts have been with their
industry’s blueprint.

‘‘Meat and Wool is best placed to
bring together the processors and
Federated Farmers around one table.

‘‘We see this process being taken to
all parts of New Zealand to create a
future we can all buy into.

‘‘I know most of the meat com-
panies are keen to get behind a pan-
industry strategy.

‘‘The red meat community has
been through some incredibly tough
years. The industry has survived by
decimating the national flock. As
farmers we have just endured the
toughest year in two generations.

‘‘While sheep farmers in particular
are seeing much improved prices and
prospects, in real terms we have
actually gone backwards. Yet looking
backwards is no solution.

‘‘That’s why a pan-industry strat-
egy is the way ahead.

‘‘Average lamb prices this season
are thankfully near to $90, which is a
great improvement over last season.
To be sustainable so that we can farm
for generations to come, we need
returns to grow in real terms.

‘‘A strategy is therefore a key plank
for giving farmers the confidence to
invest in our industry,’’ Mr Wills
concluded.
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Farm Machinery Centre

6852638AA

TELEPHONE HAMILTON TOLL FREE 859 OHAUPO ROAD FACSIMILE
07 872 0232 07 849 6000 TE AWAMUTU 07 871 8191

Haydn Megaffin
(0274) 428 056

Ken Seabright
(0274) 437 729

Cedric Borlase
(0274) 975 935

www.norwood.co.nz
/teawamutu

ControlControl FEEDFEED
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VM Mixer Range with new Feed ManagerVM Mixer Range with new Feed Manager
Puts you in total feed and cost control with in-cab wireless weigh monitoring.
• Faster and more thorough mixing. • Numerous discharge options
• High strength, low-wear tub and rotor • Models from 6.5m3 to 45m3

TALK TO US NOW FOR A DEMONSTRATION ASK ABOUT OUR FINANCE OPTIONS

TELEPHONE HAMILTON TOLL FREE 859 OHAUPO ROAD FACSIMILE
07 872 0232 07 849 6000 TE AWAMUTU 07 871 8190

Farm Machinery Centre
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• Bale Feeders • Feed out wagons
• Mixer units

Does your unit need
replacement parts or repairs?

Contact our expert team today!

Ph: 872 0232

Winter feed out time is here!!

Are you Ready?Are you Ready?

Service Manager
Shane Galbraith

Parts Manager
Warren Longman

Rural Business Profile

Numbers add up on this farm

TC190509RR07
NUMBER 46 LTD owner Richard Harker with one of the Gate Plates on his Te
Kawa West property.

There’s not a chance
you will get lost on
Richard Harker’s Te

Kawa West property.
As well as having spots

around the farm named after
places around the world, he
also has the paddocks
clearly numbered.

‘‘Around 18 months ago
I looked at renumbering the
paddocks on my farm and
tried to find a suitable pro-
duct, but there was nothing
available.

‘‘That got me to thinking
about what would work and
what would be the best way
to make them.’’

A chance meeting with
someone who worked for a
plastics factory in Hamilton
set him on the course to
developing a sui table
numbering system and
beginning his own com-
pany: Number 46 Ltd.

‘‘I started putting some
ideas together - thinking
about colour, size, shape,
durability etc.’’

After trying several
vers ions and gett ing
feedback he took the best
options to create ‘Gate
Plates’.

‘‘I chose yellow and black
plates with rounded edges
and bold routed numbers for
optimum visibility.’’

They are manufactured
using plastic sheet extrusion
technology and are made
from polypropylene plastic
with a UV stabiliser for
durability. The plates are a
size that can be easily seen
on fences, gates and posts
from some distance, even in
low light.

They are impact resistant
between -40° and +80° and

have no paint or stickers to
wear out or dislodge.

They can be attached to
a gate or fence with cable
ties or nailed to a post and
Mr Harker has found cows
aren’t interested in them.

‘‘I have them in use on
several farms and the
feedback has been very posi-
tive. A local fertiliser
spreader driver commented
that a farm labelled with
Gate Plates was the best
identified in the Waikato,
making his job considerably
easier.

‘‘It also means if you
have milkers, contractors or
subbies come onto the farm
they know exactly where to

go.
‘‘There’s also no excuse

for getting the wrong pad-
dock when they are clearly
marked.’’

Mr Harker says he has
kept the costs reasonable for
the plates - with two digit
numbers selling for $10.67
+GST, three digit for
$12.50+GST and four digit
for $14.20+ GST.

‘‘This means a farm with
30 paddocks can be covered
for $320.10+GST.’’

He can also provide signs
for the farm or farm machin-
ery.

‘‘Often people are look-
ing for caution signs or
warning signs for around the

farm. These can be custom
made for each situation on a
property.’’

Mr Harker says people
that have seen the gate
plates have been impressed
by how simple, practical and
effective they are.

‘‘That’s why I’ve entered
them in the Innovations sec-
tion at Fieldays and will be
marketing them there as
well - you’ll find me at G109,
just inside gate one at
Fieldays.’’

Local farmers can get in
before Fieldays, however, as
Number 46 Gate Plates are
available by phone (07) 871
2815 or by emai l :
numberforty6@gmail.com
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� Contouring and land development
� Feed pads and building sites

WE ARE YOUR RURAL SPECIALISTS

Bond Road • Te Awamutu

FARMERSFARMERS
We provide cost
effective solutions for...

S I L A G E B U N K E R S
� Water tight sprayed concrete

� Existing pits transformed � Pay back 5 yrs

B R I D G E S - A N Y S I Z E
� Experienced in precast or custom built

� Farm races � Farm drainage � Drain laying

Phone Butch Gilbert
RURAL CONTRACTS MANAGER
for all your rural enquiries on 871 4057,
mobile 021 575 518 or a/h 872 2404

6852957AA 6805860AA

The ChromagenThe Chromagen
system is a completesystem is a complete

solar hot water system packagesolar hot water system package
with the unique solar smartwith the unique solar smart

electronic management system -electronic management system -
offering maximum efficiency andoffering maximum efficiency and

constant hot water supplyconstant hot water supply

www.solarhotwater.co.nzwww.solarhotwater.co.nz

For more information call Singleton and Hansen today

CHROMAGEN

SolarHotWater Waste Treatment Systems
Recycle sewage, greywater,

sanitary items and food scraps into
a lush garden

The waste filters through 3 layers and
after the second layer, it is cleaner than

a septic output or aerated system.

www.biolytix.com

Thinking of building?
Think solar hot water heating and the award winning

Biolytix waste treatment system

Review, plan for better
spring management

By Greg
McNeil —
veterinarian
and branch
manager
of the
Te Awamutu
firm
VetEnt
Te Awamutu.

As we continue to work through
our annual mast i t is
consultations we continue to

see opportunities to improve on farm
performance especially in relation to
mastitis & reproduction.

MASTITIS OPPORTUNITIES
A review of individual farm mastitis

records confirms and identifies the
extent of the mastitis opportunities
that exist on your property. In most
cases the dry cow strategies are
working but the level of clinical
treatments and cell count issues is
alarming. In the last six months where

we have investigated 50 mastitis prob-
lems in the Waipa region alone.

In these problems most were
associated with a number of faults-
approximately 65% were associated
with the wrong choice of liners, 50%
have been teat spraying issues, 30%
milking technique faults and 30%
associated with milking machine set-
tings. These faults are picked up at
milking time as this is the best time to
identify issues while the machine is
milking cows.

These faults are often not evident in
the standard milking machine test. We
strongly recommend you check with
our experts before you replace your
liners this winter to ensure they suit
your shells and cows & you have a
milking visit in early lactation to assess
milking performance.

PLANNING FOR YOUR
NEXT MATING

There are two things you can do
now to impact on you next mating:

1. Ensure you have your herd in the
ideal body condition score profile —
less than 15% of the herd below body
condition score 5.0; 2. Manage your
herd calving pattern Improving a
herd’s calving pattern needs action at
both ends of the calving period. This

involves pushing more cows to the
beginning of calving and reducing the
number of late calving cows.

What can you do now?
• When buying animals, check that
they will calve no later than week 6 and
preferably by week 3 of your herd’s
calving pattern.
• Consider culling later-calving cows.
Late-calving cows must be above-
average producers to compensate for
the reduced income resulting form
later calving.
• If you are using induction you need
to plan early. There is no point in
inducing late calving cows late.

The use of induction risks animal
welfare, milksolids production and
reproductive performance.

Therefore if you are going to use
this tool then you need to come up
with a plan to use it wisely!

With our help we can form an
induction list.

We then need to come up with a
date that will bring these induction
cows up into the first 3 — 6 weeks of
your calving pattern. For most of you,
this will involve inducing late July/
early August.
• Please note we are unsure on what
will happen to inductions post 2010!

Keep roads clean on Gypsy Day

With the annual Gypsy Day
coming up on June1 , Waikato
dairy farmers are being urged

to make a special effort to keep stock
effluent off roads by standing cows off
green pasture before transporting them
on trucks.

Every year, the dairy industry sees a
mass transporting of cows around the
country’s roads as farmers prepare for
the new season.

In the Waikato, the biggest dairy
region in the country with more than
1.6 million dairy cows, the roads get

particularly busy with stock trucks
around this time of year.

That means there is a heightened
risk of stock effluent from cows on the
move getting on to roads, vehicles,
motorcyclists, cyclists and pedestrians,
and into waterways.

‘‘This is a significant road safety and
health issue,’’ said Environment Wai-
kato senior transport planner Isy Ken-
nedy.

‘‘In 1992, we had a motorcyclist die
after he lost control of his bike because
of slippery road conditions caused by

stock truck effluent.
‘‘With the Waikato unfortunately

having the highest annual road toll in
the country, we’re keen to see roads
kept as safe as possible around Gypsy
Day time.

Ms Kennedy said farmers could
substantially reduce the amount of
effluent coming from animals by stand-
ing them off green pasture for up to 12
hours prior to transportation. Standing
off involves keeping animals away from
any green feed, with access to water and
dry feed.
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CORNER CHURCHILL AND MAHOE ST • TE AWAMUTU • PH (07) 871 5048 – 24 HOURS
A/H John Hare (027) 442 7856 • Allan Paterson (027) 442 7853 • Stu Tervit (027) 482 7856
www.teawamutumitsubishi.co.nz

OPEN 7 DAYS. SATURDAY 9AM - 3PM, SUNDAY 10AM - 4PM

FANTASTIC TRITON FIELDAYS DEALFANTASTIC TRITON FIELDAYS DEAL
GLX-R 2WD DIESEL MANUALGLX-R 2WD DIESEL MANUAL -- ONE ONLYONE ONLY

$27,500 PLUS GST - PLUS ON ROAD

6859835AA

ALLOY NUDGE BAR - PAINTED FLARES - SIDE STEPS - AIR CON - ABSALLOY NUDGE BAR - PAINTED FLARES - SIDE STEPS - AIR CON - ABS
- DUAL AIRBAGS - 2.5 CDI COMMON RAIL 1/COOLED TURBO- DUAL AIRBAGS - 2.5 CDI COMMON RAIL 1/COOLED TURBO

6853562A
A

WHAREPAPA SOUTH
Phone: 872 2560 Fax: 872 2570

Tyres............... Cars, Bikes, Tractors, Trucks

W.O.F..................................... While you wait

Exhausts ...................Repair or replacement

Interject ........ Fuel servicing, diesel or petrol

Heshbon..................Autotrans fluid changer

Clutch and Brake......Repairs and overhauls

Introducing .. IMPACT OFFROAD 4WD
QUAD TRUCKS

Other models available.
Excellent traction and towing ability.

Cool in summer/dry in winter.
Radio and heater come standard.

Great rear tray space
(1900mmx1300mm).

Multi-use all purpose.
Economic to buy and run,

fun and service.
Hi/Low ratio gearbox available.

Phone Frank or Stu today - 07 872 2560

SERVICING

CARS BIKES
TRUCKS
TRACTORS

If it has a motor we
will service it for you!

Baby donkey is all ‘ears’

TC190509RR09
RIGHT: Competition winner Elizabeth Abernethy
meets ‘Ears’, a playful young donkey, under the
watchful eye of park manager Katie Bryan.

Elizabeth Abernethy (12) has a special connection with
a donkey called ‘Ears’.
She won a competition to name the baby donkey

born on March 20 at Altura Wildlife Park at Waitomo.
Coincidentally it was also the first day on the job for

manager Katie Bryan.
Miss Bryan says the competition was open to primary

school children who visited the park before April 30.
‘‘First prize was $100 for the child whose entry was

chosen and free entry to the park for the class and teacher.
‘‘This was so that the winner could formally name the
donkey and the class could share the occasion.’’

Elizabeth is in Andrea O’Brien’s class at Paterangi, so
Room 4 visited Altura Park on Friday to meet ‘Ears’ and his
friends at the wildlife park.

Altura is home to around 85 different varieties of birds
and animals ranging from parrots, pheasants, ostriches
and emus to deer, goats, rabbits, mini horses, llamas and
lizards.

Altura Park opened in 2000 and is situated amongst
limestone formations four kilometres from Waitomo
Caves.

Silage wrap recycling scheme underway

Agrecovery recently launched a
Silage Wrap Recycling pro-
gramme in New Zealand in an

effort to recover the estimated 4,000
tonnes of baled silage wrap used
nationwide every year.

Agrecovery Foundation, a not-for-
profit charitable trust which governs
the Agrecovery rural recycling pro-
gramme, has successfully operated a
recycling programme for agrichemical
and animal health plastic containers
since April 2007.

“Adding silage wrap recovery is a
natural progression,”says Bruce
Emerson, Director of 3R Group,
Programme Manager for Agrecovery.

“Farmers have been actively
encouraging us to provide a solution
that was user friendly, cost efficient
and accessible nationwide.”

“Using Agrecovery, apart from
improving ‘on-farm’ environmental

performance, just makes sense. A lot
of our offshore trading partners have
been involved in similar recycling
activities for many years. Apart from
keeping pace with our competitors,
operating to environmental best prac-
tice makes sense when we regularly
trade off our “100% pure” environ-
ment.”

On-farm plastics pose a significant
and growing problem for New Zealand
farmers as the scrutiny of farming
practices through compliance pro-
grammes, as well as customer driven
environmental standards, place
increased pressure on the primary
sector to manage their environmental
footprint in a positive way.

The volume of silage wrap used in
New Zealand each year is estimated to
be growing due to a number of factors
including a buoyant and expanding
dairying industry; a growing trend

towards silage and away from hay; and
an increase in the use of silage wrap
over silage pits and stacks.

Common farming practice in New
Zealand has been to either burn or
bury plastic wrap, neither of which is
environmentally sustainable.

Recent research has shown that an
estimated 320,000 kilometres of wrap
is used each year in New Zealand –
enough to circle the world 8 times.
Recent advances in processing heavily
contaminated plastics means that the
recycling industry now sees agricul-
tural films as a useful and viable raw
material and as such, it should no
longer be viewed simply as farm waste
to be burned and buried.

“It is widely acknowledged that
wrap left lying around on-farm is a
potential hazard and it contaminates
water ways, stock and the general farm
environment.’’
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Manufacturers and Suppliers of:

Livingstone Lane (off Bond Rd), Te Awamutu
Phone: 871 7734 - Fax: 871 7792

Email: farm.eng@xtra.co.nz

General Repairs and On-Site Welding
24hr Service Team (Ph 0274 771 888)

Welding of Steel, Aluminium
and Stainless Machining,

Engineering Supplies

SERVING THE FARMER FOR 48 YEARS.
FOR ALL YOUR ENGINEERING

ENQUIRIES PHONE DES MILGATE

ROTARY COW SHEDS
HERRINGBONE COW SHEDS

YARDS AND PIPE WORK
KATROL TOP GATES

6853586AA

Staff still your
biggest asset
BYHAMISH BURDON—CARDONDISPUTERESOLUTION

With the payout being substantially
reduced, salary packages offered
for the 2009-2010 season

appear to be lower than those offered last
season.

Farmers and share milkers are feeling
the pinch and are therefore having to
review their budgets.

One of the first areas often looked at in
a budget is the employment budget.

This is an area where we have to be very
careful in just how much we cut to trim the
budget.

If you have staff staying on for next
season you are obliged to honour the
existing employment contract you cur-
rently have with them.

This is not to say you can’t sit down with
your staff and reasonably explore options
together that may result in a lower wage,
but that may have other benefits for your
staff.

It does mean that you have to have
regard for your staff and the impact your
decision may have on them.

Any decision you make that disadvan-
tages your employee, without their con-
sent, may leave you open for grievance
issues down the track.

While it may appear to be the easiest
option to ‘shave’ a few thousand dollars off
the employment budget, employers need
to be very careful this exercise needs to be
gone about in a ‘fair and reasonable’
manner.

It is simply not fair, nor legal to advise
your current staff they are going to take a
pay decrease next season due to the payout
dropping without there being some other
benefit for your staff.

This will most certainly cause conflict,
with the potential of a possible personal
grievance and could effectively cost you
more in the long run.

If you are currently looking to employ
new staff for the upcoming season, there
are obviously several options worth looking

at.
• You as employers may be prepared to
perform more duties yourselves and there-
fore can justify a cost cut without
jeorpardising the quality of staff you are
employing. E.g. calf rearing, relief milking,
tractor driving.
• You may consider employing staff on a
fixed term contract for the busy time of the
season and cut back to a smaller number of
employees for the remainder of the season.
Remember that if it is a fixed term contract,
it needs to be stated right from the onset
with a clear start and finish date and the
reason for it being fixed term.
• You may take over the management role
and this will enable you employ an
employee with lesser role.
• You may chose to assign staff to the basic
duties and refrain from any development
for this season, hence lowering hours and
saving costs accordingly.

One of the major issues I regularly see is
the confusion surrounding salaries and
hourly rates.

Offering a weekly salary is not a right to
expect any number of hours from
employees.

The Employment Relations Act
requires all employers to adhere to the
requirements of the Minimum Wage Act,
whether an employee is paid in the form of
a salary or an hourly rate.

You need to be very careful not to offer
a salary package that brings your staff
below the minimum hourly wage.

Even if you pay a salary, the law
requires that they still must receive a
minimum of $12.50 per hour.

All that is needed here is that you divide
their weekly wage into the hours worked
and providing they receive more than
$12.50 per hour you are within the law.

Remember your staff are still your
biggest asset. Trying to cut costs now, in
the wrong way, may well cost you more in
the long run.
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with home
growngrown
meatmeat

Stock yourStock your
freezer

Rickit Road, Te AwamutuRickit Road, Te Awamutu
Ph 871 5320 A/H 871 6305Ph 871 5320 A/H 871 6305

We have a vehicleWe have a vehicle
especially designed forespecially designed for
farm pick-up and killingfarm pick-up and killing
in your areain your area

Offal removal serviceOffal removal service
availableavailable

We are not retail butchersWe are not retail butchers
and handle no stock,and handle no stock,
except farmer-ownedexcept farmer-owned

We have a fullyWe have a fully
equipped van to deliverequipped van to deliver
your pre-packed meatyour pre-packed meat
back to youback to you

• Bacon Cured• Bacon Cured
• All corned cuts• All corned cuts

processedprocessed
• Sausages• Sausages

All beasts hung for atAll beasts hung for at
least six days beforeleast six days before
processingprocessing

RuakuraRuakuralow voltage
low voltagestimulator for

stimulator fortenderising your
tenderising yourhomekills

homekills

Family business still
strong after 40 years

Rural Business Profile

TC190509RR11
TE AWAMUTU Prepackers team headed by owner since he started the business 40-years-ago, Jim
Lindsay (centre right), son John Lindsay and grandson Tyler Lindsay (right) and (from left) Casey
Mathews, Ian Bradley, Ruth Watson and Ngaere Sanson.

Forty years ago local butcher Jim
Lindsay saw a need in the district
for a homekill meat operation, so

with his mother-in-law Peg Campton as
a partner, he started Te Awamutu
Prepackers.

Today it remains a thriving business,
and the family name continues with son
John having been alongside his father
for 20 years and recently Tyler Lindsay
fol lowing in his uncle’s and
grandfather’s footsteps.

It also continues a long tradition as
Jim followed his father Merv into the
industry. Merv Lindsay was a slaughter-
man and butcher for Bob LIttle Butchery
in Alexandra Street and when Jim left
school he started working for Charlie
Clark’s South Road Butchery.

As part of his training he spend a
couple of years on the beef line at
Horotiu Meat Works where he learnt
how to skin over 30 cattle beasts per
day.

He says that gave him the back-
ground in cattle welfare and knowledge
of how to prepare a good carcass that
would produce top cuts of meat.

That one man (and a mother-in-law)
operation has grown to a very busy
seven person team in 2009 — with Jim
still manning the truck and heading out
to the kills then working on the factory
floor.

He’s not afraid of the work. When
he started he used to go eeling at nights
to supplement his income.

And he doesn’t mind early starts

either. He and John start about 5am
most days and 4am when they are busy.
The truck heads out at daybreak, year
round, at whatever time that occurs.

LOW VOLTAGE STIMULATOR
Te Awamutu Prepackers enjoys its

good reputation in the industry and is
not afraid to embrace new technology
that improves the end result.

A recent device developed and
tested by AgResearch has made its way
onto the truck — the Low Voltage
Stimulator is used to run a current
through the beast after the killing which
helps the ageing process and gets all the
blood out of the meat.

They believe it enhances the flavours
and makes the meat more tender. It is
an added service for all their beef clients.
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6853559AA

WRANGLER - 283.3SqM
Price $267,000 (TRAVEL COSTS MAY APPLY)

Goldstar® seven year
completion and defects warranty

Ultraline ceilings and walls
which significantly enhances
fire resistance and gives better
paint finish

Double glazing for both sound
and warmth insulation

Choice of brick or Erff board
for added insulation and
fire resistance

Gerard Rockport shingle roofs

Traditional timber or Zog
steel frames

Architraves to window and
door surrounds

European styled Stainless Steel
appliances

4.8m wide Garage doors for
ease of access

810 doors which are
wheelchair friendly

Large 1.0m x 1.0m showers

Wall hung Italian styled vitreous
china vanities

DESIGNER SERIES
by Golden Homes

•

•

•

•

•

•

•

•

•

•

•

•

6853568AA

RD3, Te Kawa, Te Awamutu
• Phone 07 - 8711 803 • Fax 07 - 8711 651

• Cactus 0274 930 897 • Brent 027 271 1803

Welcome to Corboy Country -
for contracting excellence contact us today

FARM TRACKS - DRIVEWAYS - SITEWORKS DRAINAGE AND EXCAVATION

UNDERPASS INSTALLATION METAL SUPPLY AND CARTAGE

6855949AA
DEAN WILLIAMS - PHONE: 021 529 315

DINO SPRAYING

• LESSN • PRO GIBB SG • FACIAL ECZEMA
• LIQUID FERTILISER • PASTURE & CROP SPRAYING

LessN Application
USE HALF THE UREA FOR INCREASED RESPONSE!

LessN
nitrogen enhancer

Mobile mixing
station for on
farm mixing
See us for all
your spraying
requirements

Make use of
Employment
Agreements

By Darren
Sutton
— Waikato
FarmWise
consultant.

At this time of the year I deal with a lot
of Human Resource (HR) issues as this
season winds up and the next one

approaches.
The area of employment agreements, or

the lack of completed agreements is one I
have come across on too many occasions.

In the following I will outline some
guidelines around agreements to help ensure
that both employers and employees can
avoid unnecessary disputes, which can cost a
lot in time and money and create a lot of
stress.

THE HONEYMOON PERIOD
Often in the interview or early stages of

employment a lot of good intentions are
relayed (often verbally) from both parties as to
conditions of work and effort required. This
often results in higher expectations from both
parties than what eventuates. Too often in
this early period, small areas that are not
clearly defined from the beginning are
glossed over with ‘rose-tinted’ glasses.

VERBAL AMENDMENTS TO
THE AGREEMENT

Part of the problem with the honeymoon
period is that a lot is promised verbally but
never written down. What often happens is
that 6-12 months later, promises of bonuses
or time-off etc, are either forgotten or the
extent of these promises change.

If additions or changes are made to an
agreement these need to be documented,
dated and signed by both parties, with each
party having a copy to append into the
original contract.

INCOMPLETE AGREEMENTS
Occasionally when I ask, ‘what was

agreed to in the employment agreement’, I
am told that the agreement was never
completed, or fully signed off. Therefore,
neither party has protection if the relation-
ship turns sour.

Should it end in a dispute, the arbitrator
will use two aspects in respect to their
decisions; what was verbally agreed and what
was mutually understood. However, this will
always be overridden by what the current
legislation is.

Should a dispute end up going to the
authorities, if there is no employment
agreement in place, the employer will incur a
fine of up to $500 for not having completed
one. Avoid these issues by ensuring that
agreements are completed in full.

SEEK ADVICE
There is a lot of legislation that goes into

an agreement. There has been a number of
additions and changes to employment law
over the past few years, such as Kiwisaver,
child-care facilities, trial periods and meal-
breaks to name but a few. Because laws do
keep changing always seek professional
advice if you are in doubt. Use your lawyer,
accountant or farm consultant early on in the
employment process. A small amount of time
and money invested here will save you a lot of
time and money later.

There are some things you can write into
contracts, and some you cannot, as they will
breach NZ employment laws. Always ensure
that you are not in breach of a law that could
cause problems later on.

SOURCES OF AGREEMENTS
Federated Farmers and FarmWise have a

range of agreements that you fill out yourself.
To order a FarmWise agreement call 0800
ADVISORY. The benefit of a FarmWise
employment agreement is you can get it
tailored exactly for your farming operation by
getting a FarmWise consultant to sit down
and guide you through the agreement/job
description, thus ensuring you aren’t straying
outside the NZ employment laws.

If you are in the process of employing
labour, have a think about what you need in
an agreement, and take action now to ensure
that both parties are covered and protected
by a legal and well constructed agreement.

New pet food group launched
A research consortium that aims to

make New Zealand globally recog-
nised as the leader in innovative meat

science for pet care was launched by
AgResearch, Mars and Massey University in
Wanganui this month.

Protein Innovation New Zealand (PINZ)
will be dedicated to consolidating the import-
ant work carried out by Mars and AgResearch
in 2008.

The project began in 2007 when the
Foundation for Research, Science and Tech-
nology identified AgResearch as the solution
to Mars’s challenge of delivering a premium
pet food product to boost New Zealand’s
export markets.

AgResearch has extensive knowledge and
expertise in the field of added-value meat
products.

This collaborative project has assisted
Mars in enhancing the aesthetics and palat-
ability of Whiskas cat food, manufactured at
their Wanganui facility. The result is a new
premium pet food range which has been
enthusiastically received over the Tasman
and look set to generate annual benefits of
over $2 million for the New Zealand
economy.

The success of this phase has secured
internal funding from AgResearch and Mars
to continue the project over a two-year
period in conjunction with Massey University.



Signing your life away...?

By Thomasina
Antunovich
— a solicitor
in the
Te Awamutu
firm Gallie
Miles.

From time to time we are all required to
sign legal documents. We must ensure
that the signing is done properly.

There are many requirements, methods and
reasons why different documents are signed
(or executed) in specific ways.

It may seem that the requirements for
signing legal documents is arduous, how-
ever it is important to get them right. We as
Solicitors must follow these requirements to
ensure that the signed documents have the
required effect, and are enforceable if
necessary.

Outlined below are some instances and
reasons why particular documents will need
to be signed in specific ways.

WILLS
Your Will is one of the most important

documents that you will sign.
Your Will only comes into effect after

your death, so it must be signed properly
the first time because, for obvious reasons,
it can’t be resigned!

The Wills Act 2007 has very specific
requirements for a valid Will and the way it
is signed is certainly one of them. For a valid
Will to exist, you must initial each page and
sign your full signature at the end. When
you sign, your signature must be witnessed
by two independent adult witnesses.

It may seem obvious, but your witnesses
must watch you sign your Will. Each of the
witnesses must then sign and put their
name, address and occupation underneath
as confirmation that they saw you sign your
Will.

An independent adult witness is some-
one who does not live with you and is not
related to you. It is important that the

witness does not benefit from the Will that
they are witnessing.

AFFIDAVITS
There may be a time when you are

involved with Court proceedings. In these
situations, you may need to file an Affidavit
with the Court.

An Affidavit’s contents can be sworn or
affirmed to be true and correct.

Generally speaking, the Solicitor who
prepares your Affidavit will need to send
you somewhere else to have your Affidavit
signed. Another law firm, some Justices of
the Peace or the Registrar at the Court
should be able to do this.

When you sign your Affidavit you will be
required to initial each page and sign your
usual signature at the end of the document.
You will be confirming your full name,
signature and that the contents of your
Affidavit are true and correct.

COMPANY DOCUMENTS
The way in which company documents

are signed varies from company to com-
pany. Usually the directors of a company
will sign any necessary documentation as
they are the people who can bind the
company.

The differences in the way documents
are signed will depend on what is agreed
when the company is formed, and what is
included in the company’s constitution.

A usual example is that two directors of
the company must sign any necessary
documentation. It might not be the same
two directors all of the time. When there are
only one or two directors of the company,
one director may be able to sign documents
and have their signature witnessed by an
independent adult witness. A director of a
company cannot delegate the power to sign
documents to an attorney.

AUTHORITY AND
INSTRUCTION FORM

If you have bought or sold land recently,
you are likely to have signed an Authority
and Instruction Form. This document is an
authority from you to your Solicitor to
complete the registration of a land trans-
action.

It is very important that this documen-
tation is signed correctly, and that the
person who witnesses your signature, can
also establish your identity by photo identifi-
cation (which is usually your drivers licence).

If this document needs to be sent

overseas for signing there
are special requirements for
the person who witnesses.
The requirements will differ
depending on which country
the document is going to be
sent to. For countries in the
Commonwealth a Solicitor
or Notary Public will be able
to witness your signature.

If you have any doubts
when you are signing legal
documents, whether with a
Solicitor or not, make sure
to ask any questions you
might have.

Remember, it is the
Solicitors job to ensure that
you understand reasons why
documents are signed in a
particular way and that the
documents are valid and
enforceable.
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Barristers & Solicitors
• Sub Division & Planning • House, Farm & Commercial
• Family & Matrimonial • Estate, Wills, Trusts & Companies
• Limited Licences • Debt Collection
• Employment • Building Contracts & Disputes

PARTNERS

John Gallie
Linda Miles

Valerie Mackay

STAFF SOLICITORS
Catherine Evans (Associate)
Kirsty McDonald (Associate)
Sue Garmonsway (Associate)

Stacey Heays,
Tomasina Antunovich

Telephone: 07 872 0560 Fax: 07 871 5882
Email: office@gallie.co.nz 53 Mutu Street, Te Awamutu,

www.galliemiles.co.nz

56 CAMBRIDGE RD,
(OPPOSITE TIMMO'S ITM) TE AWAMUTU

For the Farm...For the Farm...
IF YOU NEED IT - WE HIRE IT.

John & Gail Derecourt - Owner/Managers
PH (07) 871 3288

OUR AIM: TO PROVIDE THE BEST EQUIPMENT WITH THE BEST POSSIBLE SERVICE.

HOURS: Monday - Friday: 7.00am - 5.30pm.
Saturday: 8.00am - 4.00pm

FURNITURE TRAILERS

KANGA LOADER

EXCAVATOR

SAKAI ROLLER

1.5 tonne
vibrating

2.4
tonne

Ideal for calf shed
clean out

68
59

83
1A

A

Federated farmers add
new string to bow
Federated Farmers has added a new

weapon to its advocacy arsenal in the
form of Waikato-based policy advisor

Rhea Dasent.
‘‘Ms Dasent is entering the fray at a busy

time of year for Federated Farmers, as local
authorities review their Long Term Council
Community Plans,’’ says Mark Ross,
Federated Farmers policy and advocacy
general manager.

‘‘The Federation will submit on nearly
every plan in order to keep rural rate
increases down.

‘‘Ms Dasent will strive to get members a
fair deal through representing farmers’ needs
in the Waikato region. She will also look after
the Hauraki/Coromandel and Rotorua areas.

‘‘She aims to provide Federated Farmers
members with a high quality service relating
to local policy issues that affect farmers in

these areas.
‘‘As you would expect, Ms Dasent is no

stranger to the wide open green spaces of
New Zealand. She grew up in the Hawke’s
Bay, where her family has been farming
sheep and beef in the Hastings district for
more than100 years.

‘‘Ms Dasent’s flair for science prompted
her to attend Victoria University of Welling-
ton, where she completed a Bachelor of
Science, majoring in physical geography.

‘‘Her previous role was with the North-
land Regional Council, where she worked on
resource consent applications under the
regional coastal plan.

‘‘Ms Dasent is looking forward to work-
ing for New Zealand’s farmers and giving
something back to the rural community
which she grew up with,’’ Mr Ross
concluded.



14 RURAL ROUNDUP, TUESDAY, MAY 19, 2009

An historic perspective
From page 4.

My father always referred to this time as
dairy farming. Certainly his herd was
mostly Jersey and each cow had its own
name. An old school exercise book of his
dated 1916 lists each cow. He bought
most of his herd from the sale of Mr James
Kelso, Brookvale Farm, Tamahere. Names
like Violet, Buttercup, Daisy, Pansy, Bud,
Rose and Cherry appear regularly but
other ones were Spider, Nigger and
Pimple.

It was more of a mixed farm than dairy.
For instance for 1933, he recorded having
60 cows, 20 run (beef) cows, seven steers,
508 sheep, six horses, 40 weaner pigs, 10
sows and one boar. In 1932 the cream
cheque for December was £46-15-01
($92.56) while for July 1933 it was
£6-11-06 ($13.16).

In 1936 my parents married and my
mother always spoke of cooking for all the
men. However, during WWII Dad lost all
his help and converted to sheep farming.
Ironically, the district is virtually sheep free
today.

I do not know what percentage of land
was pastoral when Dad took over. He
would have worked much of the land with
Clydesdale horses though. After the war he
bought his first grey Ferguson tractor and
during the 1950’s an International Harves-
ter bulldozer for crushing gorse. A farm air-
strip for topdressing planes was added. It
was the time when the saying ‘that New
Zealand lived off the sheep’s back’ came
into vogue.

In 1960 Mum and Dad (we were living
in Te Awamutu) built a new house on the
farm and in 1961 we all took residence. It
was designed by Hamilton architect, Mr
Terry Vautier and this is the house my wife
and I now live in. They called the farm,
Pukewhakaahu meaning Hill rising to the
Sky. They planted many trees and a line of
Poplar poles along each side of the drive.

My father died in 1973 after which the
farm became a paper partnership with my
brother as farm manager. At that time the
farm was supporting 200 head of cattle
and nearly 2000 sheep. Despite huge
government subsidies the economic posi-

tion of the farm deteriorated and in 1987
300 acres of the Estate was sold.

In 1998 I assumed ownership of 61
acres, the remaining piece of the Estate
and it has been Valda’s and my pleasure to
return the house, the gardens and the farm
back to a pristine condition. Over the past
ten years, new stockyards, a new water
bore, numerous water troughs and much
fencing has been done. Over a thousand
native trees have been planted along the
enclosed swamps. The Poplar poles which
my Dad planted are now large trees and
give the farm the name Poplar Ridge.

We have done a lot in a relatively short
span but life goes on and we are not getting
any younger so we have made the decision
to sell. It hasn’t been an easy decision but in
the end, it seems the right time to do so.

WEATHER
Over April there has been 61 mls of

rainfall and we have needed every bit. As
we move towards winter it would be nice to
have some reserve of grass but it has been
somewhat of a green drought for most of
March and April.

EW help care groups

CFP
LAKE NGAROTO Care Group members, from left:
Peter Graydon, Mark Forster-King, Rita Moir, Jan
Hoverd, Jill Forster-King, Laurie Hoverd at a
planting day held last year.

Environment Waikato is offering advice and support to
anyone thinking of starting or joining an environmen-
tal care group, EW care group coordinator Therese

Balvert says.
Speaking at a regional landcare networking field day at

the Te Pahu community hall in the Waipa district recently,
Ms Balvert said it was important for new groups to get off to
a strong start to ensure longevity and ongoing commitment
from members.

‘‘Environment Waikato can help Waikato people
looking to start a new group, perhaps by helping get the
community together in one place to talk, facilitating the
discussion around the group’s goals and ideas and offering
practical tips about obtaining funding or organising events.

‘‘We are also connected with about 40 care groups in
our region, providing access to valuable support networks.’’

Ms Balvert said care groups could take a range of forms,
from those focused on strategic lobbying to those taking on-
the-ground action.

‘‘These groups play a crucial role in protecting our
region’s environment.’’

Also speaking at the field day, Waipa district councillor
Laurie Hoverd said the current tough economic climate was
likely to pose extra challenges for care groups, which were
often rurally-based.

‘‘The rural area is going to be hit very hard this year,
particularly in the Waipa and Waikato districts because
recent revaluations will see many farmers paying big
increases in rates, at a time when farm values are
dropping,’ said Mr Hoverd.’

For that reason it was important to look at ways to
‘bridge the gap between town and country’ and get more
people from towns involved in biodiversity projects.

‘‘It’s essential that they become part of these groups so
they become advocates.

‘‘Speak to groups in town like Lions and Rotary and run
workshops in town to find out what the community
wants.’’

Groups also needed to ensure they maintained
momentum by sharing leadership responsibilities.

‘‘Often these groups are driven by a few passionate
people, but it’s important to share the leadership around so
you have new people coming through.

‘‘Some young people don’t like meetings, but they do
love fieldwork, so let the older ones run the meetings and
let the younger ones get on with the work. It makes a huge
difference.’’

Anyone wanting advice on how to start or join an
environmental care group can contact Environment
Waikato care group coordinator Therese Balvert on 0800
800 401
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30 YEARS OF PROVIDING

♦ Quality and Professional
Advice to Farmers
and Businesses

♦ Expert Taxation Planning

♦ A Friendly and
Personalised Service

Contact us for a free no
obligation interview to discuss
your financial requirements

Our Te Awamutu based
accountants are available
to visit your business or farm

as required

18 Maniapoto Street, Otorohanga
Freephone: 0800 482 928
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Come and meet the team at Gyde Wansbone......

.........and see what we can bring to the table

Trusted Business Professionals

195 Mahoe Sreet, Te Awamutu, Phone 872 0585
www.gydewansbone.co.nz

For honest and
efficient service
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Tax assistance measures
By Graeme
Wansbone
—
Chartered
Accountant
in the
Te Awamutu
firm Gyde
Wansbone.

The Government has recently
enacted changes to various tax-
ation provisions as part of a

package of measures aimed at improv-
ing the business environment for small
and medium enterprises — particularly
in terms of easing the impact of taxes on
business’ cash flows and reducing busi-
ness tax compliance costs.

Most of the changes came in to
effect on April 1 this year, and will
impact on cash flow and compliance for
farming businesses.

PROVISIONAL TAX CHANGES
The standard calculation for pro-

visional tax payments has previously
been calculated on 105% of the prior
year residual income tax.

This has been reduced to 100%
meaning that your provisional tax for
the 2009 year is the same as your
residual income tax for 2008.

You should notice a reduction in
your third instalment of provisional tax
for the 2009 year, which will be
particularly welcome given the current
constraints on cash flow particularly in
the dairy industry.

If you think you are still paying too
much provisional tax based on your
current year results talk to your account-
ant about whether it would be appropri-

ate to estimate your provisional tax.
For individuals use of money interest

is not payable if provisional tax has been
paid based on the standard calculation,
and residual income tax for the year
does not exceed $50,000 — this has
been increased from $35,000.

GST CHANGES
The threshold for compulsory GST

registration has increased from
$40,000 to $60,000.

This means that if a taxpayer’s
annual turnover is under $60,000 they
no longer need to be registered for GST.

The threshold for filing six-monthly
GST returns has increased from
$250,000 to $500,000.

Those who currently file and pay
GST monthly or two-monthly, and
whose annual taxable supplies for GST
purposes are under $500,000, can now
elect to change to filing and paying their
GST six-monthly.

The threshold to use the payments
basis to account for GST has increased
from $1.3 million to $2 million.

Those with taxable supplies under
$2 million can now account for GST on
the payments basis, which means they
account for their income and expenses
as they are received or paid, not when
they are invoiced.

FBT CHANGES
The FBT annual return filing

threshold has increased from $100,000
to $500,000 (based on annual PAYE
deductions). Employers who currently
file and pay FBT quarterly and whose
gross PAYE, including employer super-
annuation contribution tax (ESCT), is
less than $500,000, can now apply to
do this annually.

In the case of owner-employees of
closely held companies where the FBT
liability relates only to one or two
vehicles, they may file FBT returns
annually, regardless of their annual
PAYE and ESCT deductions.

The value of minor fringe benefits

such as gifts to employees which can be
provided without attracting FBT has
increased to $300 per quarter per
employee and $22,500 a year per
employer.

The maximum rate of FBT has been
reduced from 64% to 61% in line with
the reductions in personal tax rates.
PAYE AND KIWISAVER

CHANGES
The threshold for paying PAYE

once a month has increased from
$100,000 to $500,000 per annum
(based on annual PAYE and ESCT
deductions).

There have also been reductions in
the rates of PAYE applicable to lump
sum payments and adjustments to the
rates of employer superannuation con-
tribution tax, to reflect reductions in
personal tax rates.

Changes to KiwiSaver from April 1,
2009 include a reduced employee
contribution rate of 2%, capping of
compulsory employer contributions at
2%, and discontinuing the employer tax
credit and fee subsidy.

PERSONAL TAX CUTS
The Government has signalled

reductions to personal tax rates and
thresholds to be phased in over the next
three years, starting on April 1, 2009.

The new rates and thresholds from
April 1, 2009 are as follows:

Income to $14,000 — 12.5%
$14,000 — $48,00 — 21%
$48,001 — $70,000 — 33%
$70,001 and over — 38%
From April 1, 2009, eligible tax-

payers earning between $24,000 and
$44,000 will be entitled to an independ-
ent earner tax credit (IETC) of $10 a
week.

The IETC will increase to $15 a
week from April 1, 2010.

Talk to your Chartered Accountant
for further information or clarification
on any of the tax changes discussed in
this article.
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NORTH ISLAND’S LARGEST SELECTION OF USED ATVs

NEW JOB
LOOK NO FURTHER
1O% FINANCE TO APPROVED PURCHASERS

06 HONDA TRX350 FM 4x406 HONDA TRX350 FM 4x4
New Tyres $8,495

05 HONDA TRX350 FM 4x405 HONDA TRX350 FM 4x4
Hard To Find $7,495

06 HONDA TRX350 FM 4x406 HONDA TRX350 FM 4x4
Bull Bar $8,495

05 HONDA TRX350 FM 4x405 HONDA TRX350 FM 4x4
Bull Bar $7,495

05 HONDA TRX350 FM 4x405 HONDA TRX350 FM 4x4
Ex Dry Stock $7,495

07 HONDA TRX420 FM 4x407 HONDA TRX420 FM 4x4
Ex Dry Stock $10,995

07 HONDA TRX500 FM 4x407 HONDA TRX500 FM 4x4
Ex Dry Stock $11,495

07 HONDA TRX420 FM 4x407 HONDA TRX420 FM 4x4
Bull Bar $10,995

07 HONDA TRX420 FM 4x407 HONDA TRX420 FM 4x4
Low Kms $10,995

08 HONDA TRX420 FM 4x408 HONDA TRX420 FM 4x4
New Tyres $12,495

98 HONDA TRX450 FM 4x498 HONDA TRX450 FM 4x4
Power To Burn $5,495

00 HONDA TRX350 FM 4x400 HONDA TRX350 FM 4x4
Ready To Go $4,495

03 HONDA TRX450 FM 4x403 HONDA TRX450 FM 4x4
New Tyres $6,995

02 HONDA TRX450 FM 4x402 HONDA TRX450 FM 4x4
Hunting/Fishing $6,495

04 HONDA TRX450 FM 4x404 HONDA TRX450 FM 4x4
Great Work Horse $7,995

04 HONDA TRX400 FA 4x404 HONDA TRX400 FA 4x4
Auto $7,495

04 HONDA TRX450 FM 4x404 HONDA TRX450 FM 4x4
Lots Of Power $7,995

04 HONDA TRX450 FM 4x404 HONDA TRX450 FM 4x4
Very Tidy $7,995

04 HONDA TRX450 FM 4x404 HONDA TRX450 FM 4x4
Ready For Work $7,495

04 HONDA TRX450 FM 4x404 HONDA TRX450 FM 4x4
Changeable 4x4/2x4 $7,995

04 HONDA TRX350 FM 4x404 HONDA TRX350 FM 4x4
Tidy $6,495

04 HONDA TRX400 FA 4x404 HONDA TRX400 FA 4x4
Auto $7,495

06 HONDA TRX350 TM 2x406 HONDA TRX350 TM 2x4
2WD $8,495

04 HONDA TRX350 FM 4x404 HONDA TRX350 FM 4x4
Bull Bar $6,995

04 HONDA TRX350 FM 4x404 HONDA TRX350 FM 4x4
Tidy $6,495

07 HONDA TRX500 FM 4x407 HONDA TRX500 FM 4x4
Low Kms $11,495

05 HONDA TRX500 FM 4x405 HONDA TRX500 FM 4x4
Lots Of Power $9,995

06 HONDA TRX500 FM 4x406 HONDA TRX500 FM 4x4
Dog Mat/Box Inc. $10,495

05 HONDA TRX500 FM 4x405 HONDA TRX500 FM 4x4
Bull Bar $9,995

05 HONDA TRX500 FM 4x405 HONDA TRX500 FM 4x4
Ready To Work $9,995


