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SINGLETON and HANSEN
PLUMBING LTDMaster

Plumbers

PLUMBING
Urban and Rural Specialists

• Plumbing • Water Tanks • Roofing 

• Spouting • Gas Fitting • Drainage 

• Plumbing Supplies

GAS & WOODFor all your plumbing and heating 
requirements talk to the firm that has 
been serving Te Awamutu since 1949.
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TELEPHONE HAMILTON TOLL FREE 859 OHAUPO ROAD FACSIMILE
 07 872 0232 07 849 6000 TE AWAMUTU 07 871 8191

Haydn Megaffin 
(0274) 428 056

Ken Seabright 
(0274) 437 729

Cedric Borlase 
(0274) 975 935

www.norwood.co.nz
/teawamutu
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•Terms and conditions apply. Fixed deposits required with flexible options available. Offer valid on all deliveries until 30th April 2009 or while stocks last.

Warren Longman (027) 289 6263
 TELEPHONE HAMILTON TOLL FREE 859 OHAUPO ROAD FACSIMILE
 07 872 0232 07 849 6000 TE AWAMUTU 07 871 8190

Farm Machinery Centre

Parts Direct
07 872 0291
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We are your Kubota
parts specialists

Workers can help cut costs
The Dairy Women’s Network is

urging the dairy farming industry
to work collaboratively with

employees to find innovative solutions
to financial issues as the recession bites.

General manager, Lynda Clark, says
the Network is seeing some farms
choosing to lay off staff as a quick
budget fix. She says this is not always
the best solution.

‘‘Here at the Network, we are
beginning to hear more and more
stories of farms laying off people or
shortening farm staff contracts as they
look to cut costs in tough financial times.

‘‘The industry has collectively
worked incredibly hard in recent years
to attract staff to the dairy industry. The
Network is just cautioning farm owners
and managers that laying off is not
always the best solution to cutting a
farm’s budget and doing so risks damag-
ing our industry’s reputation. What we
are telling our members is that the ideal
solution for cutting costs may, in fact,
come from your staff,’’ says Mrs Clark.

‘Managing people through tough
times’ is the topic of the Dairy Women’s
Network upcoming Dairy Days
seminars being held across the country
in March and April.

The Waikato Dairy Day is being held
at Morrinsville Rotary Club (Campbell
Park) on Thursday, March 19. Dairying
women can get more information and
for their local Dairy Days seminar by
going to www.dwn.co.nz or phoning
(07) 838 5238. On the day registrations
cost $45 (includes lunch).

Human Resources expert from
People MAD, Sarah Watson, is one of
the speakers at the Dairy Days. She has
a background in corporate human
resources, has spent time sharemilking
with her husband in Southland and now
works with a broad farmer client base.

Mrs Watson understands where farm
owners, sharemilkers and managers are
coming from and wants them to ‘‘look
closely at all areas where costs can be
cut and resist acting rashly when it
comes to laying off staff. Farmers should
first work on developing a range of
strategies before deciding what to do.

‘‘When you — as a farm owner,

sharemilker or manager — determine
it’s time to cut costs, I believe the first
course of action should be to talk to your
staff. A mistake many managers make is
keeping the gloomy financial situation
to themselves and then surprising staff
with their decisions — and sometimes
that means layoffs, which result in a
drop in morale for the rest of the team.

‘‘The best thing you can do is speak
openly with staff about the situation and
involve them. Talk about where you’re
at, where you want to be and solutions
to get there.

‘‘The people working at the coal
face every day often have great,
innovative cost-cutting solutions that
may save a farm from having to make
staff redundant or cut contracts short,’’
explains Mrs Watson.

Mrs Watson believes involving staff
and communicating with them, if
practiced widely, is likely to reduce
negative fallout for the dairy industry.

The types of solutions she has seen
farms develop jointly with staff have
included employees finding ways to save

money in various parts of the dairying
operation, people voluntarily moving on
or voluntarily cutting back hours.

Mrs Watson says women attending
the upcoming Dairy Women’s Network
Dairy Days seminars will get the oppor-
tunity to discuss these issues and some
possible solutions implemented by
others.

‘‘During the Dairy Days workshops,
we’ll start out the day by looking at the
process of performance reviews. Then
we will focus on how a downturn
impacts on people. This will be an
interactive session with plenty of dis-
cussion.

‘‘Women will learn about what cost-
cutting solutions worked for others,
what didn’t and what solutions they can
take away and discuss with their staff
back in their own operations,’’ says Mrs
Watson.

Sarah Watson will be the main
speaker at six of the Dairy Days
seminars, while human resource expert,
Mary Cooper, will facilitate the five
other seminars.
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WRANGLER - 283.3SqM
Price $267,000 (TRAVEL COSTS MAY APPLY)

Goldstar® seven year 
completion and defects warranty

Ultraline ceilings and walls 
which signifi cantly enhances 
fi re resistance and gives better
paint fi nish

Double glazing for both sound 
and warmth insulation

Choice of brick or Erff board 
for added insulation and 
fi re resistance

Gerard Rockport shingle roofs

Traditional timber or Zog 
steel frames

Architraves to window and 
door surrounds

European styled Stainless Steel 
appliances

4.8m wide Garage doors for 
ease of access

810 doors which are 
wheelchair friendly

Large 1.0m x 1.0m showers

Wall hung Italian styled vitreous 
china vanities

DESIGNER SERIES 
by Golden Homes
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Cross Slot Services
The Drill that is revolutionising no-tillage!

Greg Muller (Owner Operator)
M. 027 5997 223 (A/H)

P. 07 871 5597
E. gandhagri@xtra.co.nz

• Unique inverted-t shaped slot retains up to 14 times more moisture 
   and 5 times more oxygen than other common slot shapes
• Bands fertilizer closely to the seed with no seed burn
• This and other factors almost invariably increase crop and pasture yields by up to 50%
• Accurately controls seeding depth, even in variable-hardness soils
• For the fi rst time, depth-sensitve seeds can be no-tilled with confi dence

6745666AA

If you want to cover the ground, 
then settle for any drill

If you want results - Demand Cross Slot

SeedSeed FertiliserFertiliser

Grow MORE grass FASTER
this Autumn with Cross Slot!

Farming website constructed in Te Awamutu

TC170309RR03A/3B
RURAL TRADER founder Dave Meaney (left) during a saleyard report being filmed by Jeff Cameron and working on the website from his Te Awamutu office (right).

RURAL TRADER WEBSITE

Around a year ago Dave Meaney came to
New Zealand from Ireland. He started
work for a local contractor, but it was at

a time when the country was in drought.
His background in farming and IT saw him

searching websites for information, particularly
for sites trading feed for livestock.

‘‘But it was very frustrating - there weren’t
any comprehensive sites that covered every-
thing a farmer would be interested in - most
were retail based.’’

So he set about creating one.
‘‘That’s how Rural Trader was born - a site

for rural news, information and services. Rural
Trader is by farmers, for farmers. Our aim is to
provide the rural community with a place they
can find useful information on a daily basis,
allowing them to make informed decisions.’’

Rural Trader has taken a year to complete,
which isn’t surprising when you visit the site. It
has comprehensive, well designed sections
including:
• Weather reports (including regional forecasts,
moon phases, rainfall, frost risk)
• Markets
• News

• Special interests (such as horticulture,
organics, equestrian, hunting, fishing)
• Blogs (by Samantha Van Der Sande, Jeff
Cameron)
• Forums to air your views
• Events calendar (which you can contribute to)
• Community section.

There’s also sale yard reports, spore counts
and even a few jokes. A feature of the
community section is the community fund.

‘‘Rural Trader aims to provide a compre-
hensive online service to the rural community.
As well as providing an online setting for rural
people to meet and share ideas and find
information we feel it is important to contribute
directly to the rural community in the ‘real
world’. For this reason the HRV Foundation
Fund has been set up by Rural Trader to
provide funding to not-for-profit rural com-
munity groups.

‘‘There are so many under-funded groups
making a big difference in the rural community,
we feel it is important to support these by
providing access to funding.

‘‘We plan to grow the fund as we grow the
website and see it as a long term project that

could make a difference to rural communities
all over New Zealand in years to come.’’

The current round of applications for the
community fund closes on April 5 (see the
website for further details).

Rural Trader TV provides news snippets
and interviews filmed by staff.

Mr Meaney says the site is designed to be
informative and interactive, so it is constantly
being updated.

‘‘That’s why it’s important people let us
know what they would like to see on the site -
we’d like to hear from anyone in the rural
community.’’

Rural Trader was only launched last month
and is already listed in the top ten rural
websites.

‘‘We’ve had great feedback so far and have
had a number of advertisers come on board to
support our work. We’re still hoping to
expand, as there are plenty more opportunities
available, so we’re also looking for more
contributors.’’

For more details visit Rural Trader
(www.ruraltrader.co.nz), register as a member
and explore the site.
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We are the specialists in all fertiliser, lime and high 
analysis groundspreading.

We have the latest 4WD groundspreading trucks.

All equipped with flotation tyres and latest computer 
systems including Tracmap GPS for precise fertiliser 
application.

Phone Tony 07 871 6281
DEPOT: 126 Paterangi Road, 

Te Awamutu
Fax: 07 871 8532,  

Mobile: 0800 923 883

All trucks are  Certified

NO.1
ALSO AVAILABLE:

• MINI SPREADERS • ORCHARD SPREADERS
• ORGANIC FERTILISER SPREADERS 

• LOADER FOR ON FARM JOBS

Plus, for your convenience we 
have our own bulk stores.

So for a first class job at a fair 
and competitive price.
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WHAREPAPA SOUTH
Phone: 872 2560 Fax: 872 2570

Tyres ............... Cars, Bikes, Tractors, Trucks

W.O.F. .................................... While you wait

Exhausts ...................Repair or replacement

Interject ........ Fuel servicing, diesel or petrol

Heshbon..................Autotrans fluid changer

Clutch and Brake ......Repairs and overhauls

Introducing IMPACT OFFROAD 4WD 
QUAD TRUCKS

Other models available.
Excellent traction and towing ability. 

Cool in summer/dry in winter. 
Radio and heater come standard. 

Great rear tray space 
(1900mmx1300mm).

Multi-use all purpose. 
Economic to buy and run, 

fun and service. 
Hi/Low ratio gearbox available.

Phone Frank or Stu today - 07 872 2560

SERVICING

CARS  BIKES 
TRUCKS
TRACTORS

If it has a motor we 
will service it for you!

Putting more milk in vat
BY STEVE SEARLE — SEARLE COMMUNICATIONS.

TC170309SP04
NUTRITIONIST Grant Richards: the benefit of
extra feed should be seen in milk yield.

A cow can produce about six litres of milk from each
kilogram of extra feed when in mature condition but
when underfed she will instead use that food to put on

more weight, a feeder wagon demonstration at Ohaupo
showed recently.

Independent nutritionist Grant Richards, from Newtrition
Solutions, said the potential milk increase equates to half a
kilogram of milksolids or about $2.50 for each kilogram of
supplementary feed.

‘‘This equation (six litres from one kg drymatter) should be
fixed in every farmer’s mind because it’s the cow that decides
when she’s mature enough and it’s then you will see the
benefit of extra feed going into the vat,’’ said Mr Richards, a
guest speaker at Giltrap Engineering’s NDE mixer demon-
stration at Mark and Judy Shaw’s Ohaupo dairy farm.

‘‘The difficulty is when you say you can’t afford to buy
feed and are instead gently milking it off the cow’s back. At
some point there’s a reaction and we are then playing catch-
up and waiting for the cow’s appetite to return.’’

A balanced diet was a further requirement to avoid
disappointment.

‘‘There are lots of feeds out there that are not balanced.
But when mixed together they can create an ideal food so we
should understand the ideal nutrition profile for a cow’s
mouthful,’’ said Mr Richards.

A further concern is food distribution, as evident in in-
shed feeding systems ‘where cows have five minutes to eat an
equivalent of 50 dry weet-bix without enough water or salt’.

High fermenting grains and sugars can boost milk protein
but must be managed properly.

‘‘A consistency in keeping the whole diet ‘even stevens’ is
worth a considerable amount of milksolids,’’ said Mr
Richards.

He advises dairy farmers to feed up young stock so they
can make almost mature weights as two-year-olds.

NDE mixer wagon specialist Glenn Salkeld, based at
South Dakota, explained the functional design of a vertical,
front-door NDE mixer with a capacity of 17.7 cubic metres
— a mid-size model popular among dairy and beef farmers.

He demonstrated the simple steps in using a Penn State
shaker box that filters a sample of mix so the farmer can see
the variation of chopped drymatter.

Mr Salkeld said NDE encourages farmers to call them with
any mixer problems ‘because then we have to solve those
problems and in the end it all makes for a better product’.

Many design changes have come from farmer experience
in the field, such as the option of a two-speed gearbox,
common on NDE mixers sold in NZ, which allows for
efficient use with a smaller tractor as well as the ability to slow
the mixing process.

‘‘A feature that makes the NDE mixer different is the huge
size of the auger with five knives on this one, each knife 60
centimetres long with a curved edge for cutting efficiency and

staying free of material.’’
Carbide inserts extend the normal life of the knives to

3000 hours.
The result is rapid and thorough mixing, an even flow of

mix away from the wall to minimise flow conflict and wall
abrasion and a ‘‘clean out’’ assisted by a floor plate directing
mixture back to the auger.

Mr Salkeld said the 17 cubic metre NDE mixer will quickly
chop bales of hay, silage and straw and thoroughly mix in
palm kernel, molasses and other additives in about 10
minutes.

Various conveyors for feed-out can be installed for almost
any delivery need.
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 Manufacturers and Suppliers of:

Livingstone Lane (off Bond Rd), Te Awamutu
Phone: 871 7734 - Fax: 871 7792

Email: farm.eng@xtra.co.nz

General Repairs and On-Site Welding
24hr Service Team (Ph 0274 771 888)

Welding of Steel, Aluminium 
and Stainless Machining, 

Engineering Supplies

SERVING THE FARMER FOR 48 YEARS. 
FOR ALL YOUR ENGINEERING

ENQUIRIES PHONE DES MILGATE

ROTARY COW SHEDS
HERRINGBONE COW SHEDS

YARDS AND PIPE WORK
KATROL TOP GATES

6736831AA

APRILAPRILFocusing on Regrassing and Maize Grain Harvesting

This APRIL issue will be published on Tuesday, April 21

This APRIL issue will be published on Tuesday, April 21

Deadline for bookings: Wednesday, March 26

For advertising contact Alan Price or Heather Andrew. 

For editorial contact Dean Taylor or Cathy Asplin
RURAL ROUNDUP
RURAL ROUNDUP

871 5151871 5151

6736627AA

‘Townie’ takes top spot

TC170309RR05
TE AWAMUTU College Agricultural Academy Director Les Tuck catches up with top student for 2008,
Sarah McGough, on the Te Awamutu College farm.

Sarah McGough (16) has set a
new standard for the Te Awa-
mutu College Agricultural Acad-

emy.
Not only was she the first female to

take the trophy for top student in
2008, she recorded the highest num-
ber of credits (137) by any student in
the seven years it has been operating.

Even more surprising is that Sarah
doesn’t come from a farming back-
ground.

‘‘I live in town, but occasionally I
used to go out with grandad on his
lifestyle block. That was pretty much it
until I started the agriculture course in
Year 10.’’

The year long introductory course
gave her an overview of farming,
mostly theory with a little practical.

‘‘I decided to join the Agriculture
Academy in Year 11 because I enjoyed
the Year 10 course and I like working
outdoors.’’

Despite this director Les Tuck says
he wasn’t sure it was the right course
for Sarah.

‘‘I asked her a couple of times if it’s
really what she wanted to do. But she
was sure it was and she has certainly
proved that.’’

At the end of the course Sarah was
one of three applicants for a farm
assistant’s position for the Te Awa-
mutu College farm on Cambridge
Road.

Farm manager Ryan Anderle says
Sarah made it clear she was the right
person for the job and has shown a
willingness to learn.

‘‘She certainly has a great attitude
and does everything with a smile on
her face.

‘‘Anything she doesn’t know she
picks up very quickly and she shows
responsibility to do the job when I’m
not here.’’

Sarah has shown a strength for
stockwork, which can probably be put
down to her way with animals in
general.

In her spare time she enjoys
carriage driving and was the Waikato
Supreme Champion for the 2008
season.

She is unsure about her future in
farming, but clearly the Te Awamutu
College farm has benefitted from her
efforts as it has had a record year in
terms of production.

Ag Art Wear adds ‘Designer Fibre’ section

A new section has been added to the 2009 Ag Art
Wear Competition. Designer Fibre has been added
to the existing sections: Avant Garde, Under 21,

Landcare, Designer Traditional.
Designer Fibre has the same focus in mind as the

Designer Traditional section, except designs are
predominantly made from animal furs (e.g. possum), wool
(e.g. sheep, alpaca), animal hair (e.g. horse) and/or
feathers (e.g. duck, goose).

This category encompasses some entries that would
have previously entered the Possum Fur Fashion Design
Awards, however, options within the Designer Fibre
category are much wider.

With a $15,000 prize pool, media exposure and
opportunities for sponsorship from Fieldays exhibitors, the
challenge is now set for designers around New Zealand and
Australia to test traditional design boundaries, create the
wow factor and think ‘art off the wall’.

Entries close Friday, May 8 with preliminary judging
May 18-22 and finalist confirmation from May 25.
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We Pride Ourselves on Reliability

•MM&BB•
CONTRACTING Ph 07 871 2726Ph 07 871 2726

Anthony 021 821 809Anthony 021 821 809 Werner 021 821 808Werner 021 821 808 Deane 027 5611 862Deane 027 5611 862

Maize & Silage 
Harvesting

New Holland FX60 Self 
Propelled forage harvester 
plus own Trucks for long 
distance road haulage

It’s That Time of Year...It’s That Time of Year...

Undersowing
& Regrassing

Aitchison A & M No Till Drill 
- with large disc openers and 

cast iron press wheels.

Silage & Hay 
Mowing

Lely Splendimo Mower for 
optimum speed & results.

Now
Operating

2 Harvesters

6751873AA

SPLENDIMO MOWER RANGE

INDENT ORDER YOUR LELY MACHINERY NOW 
FOR NEXT SPRING AND SAVE $$$

HIBISCUS TWIN ROTOR RAKES

LOTUS TEDDERS McHALE FUSION 2 COMBI BALE WRAPPER

SCHUITEMAKER RAPIDE WELGER BALERS

We make a good deal go further:

Call 0800 458 727 for info
GILTRAP FARM MACHINERY LTD
1 Progress Drive, Otorohanga

A Te Awamutu contractor is
giving the thumbs up to a
mower survey recently conduc-

ted in Europe.
Silage contractor Antony Metcalfe

of M & B Contracting says he is not
surprised to learn the results of the
comparison conducted by German
magazine Profi, that put Lely
Splendimo mowers at the top for
efficiency and performance.

The magazine’s comparison
involved high profile European brands
that will be known to most farmers
here, including Krone, Deutz Fahr
(sold in NZ under the Vicon badge),
Pottinger, Ziegler (new owners of
Niemeyer), Claas, Fella, JF Stoll and
Kuhn. All the mower conditioners
were around 3m wide and attached to
New Holland 6040 tractors fitted with
PTO hubs to measure power draw off.

Fitted with no conditioner, the
mowers were first required to com-
plete a swath at 10kph, and then
13kph. The same speed requirements
were applied to the mowers with
conditioners fitted.

The Lely Splendimo had the lowest
power requirement for straight mow-
ing of any of the machines, drawing off
only 15kw. This compares to the

Deutz Fahr/Vicon mower with the
highest kW demand of 27kW, and the
next highest CLAAS at 22kW.

In the 10kph test the Lely
Splendimo was also among the top
four most effect ive mower-
conditioners for drying time to 32%
dry matter. It was the top mower for
drying time at 13kph ground speed,
and the most efficient.

At 13kph the Lely Splendimo
consumed 19% less power than the
group average of 44kW at 13kph.

Mr Metcalfe bought his Lely
Splendimo from Andrew Giltrap at
Giltrap Farm Machinery.

‘‘One reason we went with the
Splendimo was that there are no
gears, and a simple hexagonal shaft
running the length of the mower,
keeping it bomb proof and easy to
maintain,’’ Mr Metcalfe says.

This simple design also cuts down
the power draw of the Splendimo.

He and business partner Hans
Werner worked with Lely engineers
who visited New Zealand to ensure the
Splendimo was capable of handling
conditions here.

‘‘A wide conditioner and the easy
inflow of crop into the conditioner also
enhances the Splendimo’s efficiency,’’

says Peter Vis, Lely New Zealand
managing director.

Mr Metcalfe says he finds the
Splendimo’s nylon conditioning tines
deliver good grass wilt, without over
bruising grass tissue.

‘‘In the colder, wetter early spring
weather we see a far improved drying
process and they have also proven
almost unbreakable.’’

As contractors face greater pres-
sure from farmer clients to deliver
quality silage at the lowest cost, the
survey reinforces Lely as their first
choice, says Peter Vis.

‘‘The Splendimo demands only
11.1kw/mower metre, against the
group average of 13.7kw/mower
metre.

‘‘This translates to a saving in diesel
alone of 18%, then there is the time
plus wear and tear saving on top of
that.’’

The results have also proven
contractors can expect a crop to dry
hours ahead of several other mowers,
making harvesting timely and efficient.

‘‘When the industry is demanding
greater efficiency, productivity and
quality, the independent Profi Maga-
zine test has have proven Lely can
deliver,’’ says Mr Vis.

TC170309SP06
TE AWAMUTU contractor Antony Metcalfe with his Lely Splendimo mower,
now in its fourth season.

Contractor agrees that mower cut above

Warm welcome awaits graduates
Graduates taking advantage of

the Government’s payment
scheme to encourage more

professionals into rural areas need
have no fear that the move will mean
the ‘end of life as they know it’, says
the National President of Rural
Women New Zealand, Margaret
Chapman.
‘‘Graduates will find that living in a
small country town can be a positive
experience. There are bars and cafes,
shops and sports clubs, transport and
mail services just like anywhere else.’’
This coupled with forecast
improvements in broadband and cell
phone coverage should help end the
impression that rural necessarily

means an isolated lifestyle, Mrs Chap-
man says.
RWNZ has long campaigned for
strong and equitable health and educa-
tion services for rural communities.
‘‘We welcome this scheme. Graduates
will have the opportunity to get a
good, general education and experi-
ence covering a wide spectrum of
medicine rather than the narrow focus
often found in large, urban health
systems. The same applies to teaching
and veterinary medicine,’’ Mrs Chap-
man says.
Young doctors speaking at last year’s
Rural GPs Health Symposium all
related positive experiences of work-
ing in rural hospitals and clinics. They

said they benefited from the broad
range of responsibilities and medical
situations they had to deal with on a
regular basis.
The perceived lack of highly qualified
teachers at local schools can also affect
the rural employment market.
Questions about access to equal educa-
tional opportunities were often the
first asked by potential new rural
families.
‘‘Rural Women New Zealand looks
forward to the injection of more health
and educational professionals into
rural communities.
‘‘They are sure to get a warm and
friendly welcome,’’ says Mrs Chap-
man.
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Spray It curtains for weeds

TC170309RR07
LAWNMOWER and Chainsaw Centre sales manager Josh Edkins on the
Spray It at Te Awamutu Rose Gardens.

Rural Business Profile

T o Chris Venn it
seemed like a simple
solution — adding

curtains or brushes to reduce
spray drift — but no-one else
had obviously thought of it.

So Mr Venn had to come
up with his own design and
now markets the Spray It
product as well as using it in
his own business.

Spray It came about
because of the need for a
lawn spray for sensitive
applications such as schools,
public parks and large pri-
vate gardens.

He has also used it to kill
weeks on tennis courts and
large cobbled areas — and
to kill off a whole lawn for
relaying.

Starting with a Walker
ride-on mower, Mr Venn
designed the precision spray
applicator as a bolt on
attachment in place of the
mower head.

He says he finds the
Walker a proven performer,
and as the mower already
unbolts it was reasonably
easy to make another
attachment.

It also means he can still
use the ride-on as a mower.

He believes the Spray It
is the only one of its kind in
New Zealand.

It has a New Zealand
patent and an international
patent is pending.

And such is the
machine’s success that
Walker Mowers owner Bob
Walker from the US has
ordered a Spray It for
evaluation and possible
world-wide distribution.

Mr Venn employed the
services of Kerry
Woodhead, owner of Te

Awamutu business JK Fabri-
cation, to perfect the design
and manufacture the Spray
It.

He says Mr Woodhead is
a craftsman who was able to
make the design into a
working reality.

It has been built tough so
it lasts, and employs an on-
board computer to ensure
accurate spray application.

A simpler method of
matching speed to nozzle
heads can also be used to
save up-front costs.

Mr Venn is also
experimenting with the use
of GPS technology.

The unit comes with two
spray heads, one at 1.1
metres and one at 2 metres,
for different applications.

Mr Venn says the unit has
already proved its worth.
One of his first clients was
Waipa District Council to
deal to weeds in Te Awa-
mutu Rose Gardens.

He says he was a bit
nervous about working in the
iconic garden, but it turned

out to be a quick and effec-
tive method to kill off grass
weeks without damaging any
other plants.

Other benefits are that
the machine is effective in all
but the worst of winds and
can be used in all but the
heaviest rain.

Mr Venn likes to think of
the Spray It as a piece of
genuine Kiwi ingenuity —
having a problem and solv-
ing it by utilising existing and
new technology to come up
with a new invention.

132 Kihikihi Road, Te Awamutu.  Phone 871 3079
www.wilksbrooke.co.nz MARK PENNY

(0274) 310 880
mpenny@wilksbrooke.co.nz

ILANA WILKS
(0275) 445 262
iwilks@wilksbrooke.co.nz

The Mudbug is simple, robust and easy to operate 
and still New Zealand’s No.1 selling farm bike! 
After cashback just $3,095.

Valid until 31 March 2009 or while stocks last.

An all-purpose, practical farm bike with a 199cc electric start 
engine, 13 litre fuel tank, long travel suspension and powerful 
12V halogen headlight. After cashback just $5,290.

Valid until 31 March 2009 or while stocks last.

LT-F400F $12,500
Extensively pre-production 
tested on NZ farms, the 
KingQuad 400 has a host of 
features and rugged reliability 
for all conditions. 
After cashback just $12,000.
Valid until 31 March 2009 or 
while stocks last.

LT-F300F $9,995
Abundant low-mid range 

torque and a unique 3-speed 

sub-transmission means there’s 

a gear for every situation. This 

longest-selling farm ATV on the 

market is still a fi rm favourite. 
After cashback just $9,495.
Valid until 31 March 2009 or 
while stocks last.
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RD3, Te Kawa, Te Awamutu
• Phone 07 - 8711 803 • Fax 07 - 8711 651

• Cactus  0274 930 897 • Brent 027 271 1803

Welcome to Corboy Country -
for contracting excellence contact us today

FARM TRACKS - DRIVEWAYS - SITEWORKS DRAINAGE AND EXCAVATION

UNDERPASS INSTALLATION METAL SUPPLY AND CARTAGE

6701739AA

BOWERSBOWERS  SON LTD
Phone 07 871 5209Phone 07 871 5209

Crn Alexandra St & Paterangi Rd, Te Awamutu • Email: bowers@wave.co.nz
FOR FRIENDLY, PERSONAL SERVICE, SEE YOUR LOCAL CONCRETE COMPANY

of NZ Concrete 
Technology 

Award

WINNER

STATE OF THE ARTSTATE OF THE ART
Technology being used in purpose built 

factory on Paterangi Road for...

• Water Tanks •Stone Traps
•Cowshed Effluent Sumps

• Feed Pads • Fertiliser Bins
• Silage Pits • Maize Silage Bunkers 

• Continuous Open Ended Feed Troughs

Your Certified Ready Mix Concrete plant

DON'T WASTE YOURDON'T WASTE YOUR
SUPPLEMENT FEEDSUPPLEMENT FEED

STORAGE BUNKERS - ideal for palm kernal 
meal and maize silage. Built to your requirements. 

We install and supply Ready Mix Concrete

Recession not
all bad: Norgate
P GG Wrightson chairman Craig

Norgate says some benefits for New
Zealand’s agricultural sector will come

out of these difficult economic times as cost
pressure forces farmers to examine their
operations more closely.

He says harder times focus the mind and
he believes the future competitive advantage
for New Zealand agriculture will be found in
incremental productivity gains made pos-
sible through technological advances.

Mr Norgate says the only way to get
ahead of low cost competitors is to improve
productivity and that is where PGG
Wrightson is focusing to assist farmers.

‘‘There is a lot of good technology and
research out there but the key is getting it
adopted on farm.’’

He points to the work of PGG Wrightson
business Fecpak International as an example
of the focus of the company.

Fecpak has just completed an EU
research project (Parasol) where its parasite
management technology was evaluated on
farms throughout the UK with great success.

One of the exciting aspects of Fecpak’s
technology is its ability to show farmers what
they can’t currently see, and having data at
their fingertips means they make better
decisions.

Mr Norgate says rather than just believ-
ing they have to drench, they can now
determine exactly what the real need is
before they make a decision.

‘‘So people might ask why are we
involved? Reality is we don’t want to be
selling our customers something they don’t
need. Drench resistance is an increasing
problem and what we are trying to do with
Fecpak is ensure the dollars a farmer spends
are being spent in the right places.’’

The 2.9 million Euro Parasol project,
funded by the EU, was established out of
growing concerns over the sustainability of
the current approach to managing
parasites. These concerns relate to the
development of drench resistance, food and
environmental residues, animal welfare and
sustainable food production.

Fecpak’s role in the project was to

evaluate the on farm impact of moving away
from the current preventative approach with
drenching, to using diagnostic tools under a
targeted selective treatment approach
(TST), therefore only treating animals when
necessary. The question was, could farmers
maintain or increase animal performance
and lower the risk of drench resistance by
utilising a TST approach?

Project coordinator and renowned para-
sitologist Professor Jozef Vercruysse of the
University of Ghent says the Parasol Project
has validated that farmers can move to a
TST approach.

‘‘But you need the tools to implement it
and Fecpak has demonstrated it is one of
those tools that can be used on-farm
successfully,’’ he says.

Fecpak International general manager
Greg Mirams returned recently from Europe
where he was involved in presenting Parasol
findings to academics, industry politicians,
farmers and EU representatives.

According to research results drench
treatments were reduced by 35% on aver-
age across the project farms while
maintaining or improving production, in
some cases the number of treatments
increased in different stock classes, 91% of
farmers claimed to have a better understand-
ing of the parasite situation on farms by
using Fecpak, and 79% said using Fecpak
regularly had been of financial benefit to
their business.

Mirams says while the system is used
widely in New Zealand he hopes more
farmers will start using the technology and
capture the productivity opportunity within
their own operations.

‘‘On some farms this is significant,’’ he
says.

‘‘It’s a very logical approach for farmers
to get more targeted and selective with their
treatment programmes. When farmers see a
problem on their farm they naturally
respond to it, like only spraying thistles
when they see them. It’s the same with our
technology, it just gives them the ability to
see the parasites and make decisions based
on what they see.’’



Waipa Holstein
Friesian show

TC170209SP09
CHAMPION Cow Otaua James Penny exhibited by Vaughan Clarke.

T he Waipa Waipa
Holstein Friesian
Club show held last

month was once again a
draw card for stock of a very
high standard.

There was 42 animals
entered from 10 different
exhibitors and were judged
by Lawrence Satherly.

Champion Cow was
awarded to eight-year-old
Otaua James Penny, exhib-
ited by Vaughan Clarke.

This cow was entered as
a V and K Clarke and Cairns
family entry.

Penny looked like a real
champion on the day. She is
described as a power house
cow, oozing capacity,
strength and a mammary
worthy of best uddered cow.

Reserve went to three-
year-old Waipiri Champion
Besy exhibited by David
Thompson.

This little three-year-old
showed great chest width,
and a mammary that could
not be faulted, the complete
package.

Junior Champion was
awarded to Paramount Raul
Pondora, owned by the
Cairns family.

Carse-O-Fern For Jess
owned by Doug and
Lorraine Courtman was
reserve.

Ferdon Genetics won the
over all most points trophy
for the day.

The novice most points
trophy (showing under five
years) was jointly won by
Brittney Bell and the
Vincent Family and con-
gratulat ions went to
Francisca Deanes for win-
ning the showmanship tro-
phy.

The young handlers
senior trophy went to
Georgia Cairns, second
place was Ryan Cairns and
third Josh Ferguson.

The young handlers jun-
ior trophy went to Blair
Cairns, second place was
Kevin Cairns and third was
Brittany Vincent.

Results:
Cow in milk 7 years

and over: Otaua James
Penny, V and K Clarke and
Cairns family, 1; Mokoia
Geoffrey Rosella, Cairns
Family, 2; Carse-O-Fern
Lead Amber, D and L
Courtman, 3.

Cow in milk 5 and 6
years: Neavou Leader
Venula, Deane Family; 1,
Ferdon Ito Patsy, Ferdon
Genetics, 2; Ferdon Big Sky
Jenny, Ferdon Genetics, 3.

Cow in milk 4 yrs:
Waipiri Pierre Rumble,
Deanes Family; 1, Para-
mount Hunter L’Oreal,
Cairns Family, 2; Ferdon
Aspen Jenny, Ferdon Gen-
etics, 3.

Senior Best Udder,
cow in milk 4 years and
over: Otaua James Penny, V
and K Clarke and Carins
Family; 1, Neavou Leader
Venula, Deanes Family, 2;
Waipiri Pierre Rumble,
Deanes Family, 3.

Cow in Milk 3 years:
Waipiri Champion Besy S2F,
David Thompson; 1, Ferdon
Aspen Jonesa, Ferdon Gen-
etics, 2; Paramount Principal
Static, Cairns family, 3.

Cow in milk 2 yrs:
Waipiri Shaker Ivy, Cairns
Family; 1, Ferdon Oman
Maggie, Ferdon Genetics, 2;
Tehau Favour Vortex, Deans
Family, 3.

Best Udder, Cow in
Milk 2 and 3 years: Waipiri
Champion Besy S2F, David
Thompson; 1, Ferdon Oman
Maggie, Ferdon Genetics; 3.
Paramount Principal Static,
Cairns Family, 3.

Champion Cow: Otaua
James Penny, V and K
Clarke and Carins Family;
Reserve: Waipiri Champion
Besy, David Thompson.

Yearling Heifer-
Senior: Paramount Raul
Pondora, Cairns Family; 1,
Carse-o-fern For Jess, D and
L Courtman, 2; Ferdon
Aspen Jenny, Ferdon Gen-
etics, 3.

Senior Heifer Calf:

Carse-o-fern EJ Greta, D and
L Courtman; 1, Ferdon Lady
in Red, Ferdon Genetics, 2;
Paramount Dundee Tango,
Cairns Family, 3.

Junior Heifer Calf:
Ferdon Pats Jane, Ferdon
Genetics; 1, Ferdon Pats
Jenny, Ferdon Genetics, 2;
Tahou Favour Pinto, Deans
Family, 3.

Junior Female Cham-
pion: Paramount Raul
Pondora, Cairns Family;
Reserve: Carse-o-fern For
Jess, D and L Courtman.

The Waipa Club’s Star of
the Future and Production
Awards results will be pub-
lished next month.

RURAL ROUNDUP, TUESDAY, MARCH 17, 2009 9

Maize Silage Crop Sowing Lease Land

Grass Silage Undersowing Crop Brokerage

Baleage Spraying Haulage

Grain Maize Scoop Work Earthmoving

Cultivation Truck Cartage Sub-soiling

Ngahape Rd, RD3  T: 07 873 2807  M: 0274 868118
Te Awamutu 3873  F: 07 873 2784  E: bradfi eldfarmltd@farmside.co.nz

Phill Daniels
Manager

6751933AA

DAIRYDAIRY 
FARMERS!FARMERS!
Now is the time 
to check your 
herd for empty 
and non-cycling 
cows while 
there is still 
time to fi x any 
problems

WE OFFER:
Independent, accurate, stress-free 
pregnancy diagnosis
 Identifi cation of pregnancy from 30 days
 Accurate aging of foetus (+/- 7 days) up to 100 days
Up to date, state of the art equipment
20+ years experience in ultrasound 
pregnancy diagnosis
 Extremely competitive rates
 No mileage charge

CONTACT MARTIN LANGRIDGE

Ph (021) 737 164, A/h 871 9641, Fax 871 9642
www.smartscan.co.nz

SMART-SCAN
farm services ltd

6736645AA
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2009 RURAL2009 RURAL
ROUNDUP DATESROUNDUP DATES

The Te Awamutu Courier publishes a special monthly 
farming supplement The Rural Roundup.

Our paper is delivered to 11,634 homes including 5082 
rural clients in the Te Awamutu and surrounding areas 
from north of Otorohanga in the south, to Kaipak/Te Pahu 
in the north and out to Oparau/Kawhia in the west.

To assist with your forward planning below are the 
dates and features for the Rural Roundup for the 
balance of 2009.

April 21 Maize Grain Harvesting and regrassing

May 12 General

June 9 Fieldays and Welcome to the District

July 14 Calf Rearing

August 18 Grow Maize 2009/10

September 15 Summer Crop options and Silage Making

October 20  Cropping, silage and hay

November 17 Hay/Silage and Calf Club Results

Phone 871 5151

For Further Information please phone:

Advertising: Alan Price or Heather Andrew

Editorial: Dean Taylor or Cathy Asplin

Time to be hiring
BY HAMISH BURDON — CARDON DISPUTE RESOLUTION

Now is time of the farming
season for employing next
season’s staff. In this area

prevention is better than cure.
The last thing you need next
season is staff costing you sub-
stantial time and money because
they are not up to the role they’ve
been employed to do.

In farming employers and
employees normally live on the
farm therefore the nature of the
relationship becomes a lot more
personal as they often live right
across the fence from each other.
This can create issues of its own
because often families come as
part of the employment package
whether included in the agree-
ment or not.

Farming is such a diverse
industry. Any given position may
well be so unique that you need to
custom build the right position for
the employee. A bri l l iant
employee on one farm may not
be the right ‘fit’ for the next. Every
farm is different.

You as the employer need to
be aware of this, and clearly
highlight this to any prospective
employees. Know what you want
and be very clear right from the
start.

For example:
• Does the employee have to
work under or over other staff?
• Is there another property or
run-off they are required to work
on?
• Does the owner/employer live
on the farm?
• Who is this employee directly
accountable to?

• Are there any tractors or
equipment shared with another
property, and if so what
arrangements are in place?
• What are the rules surrounding
housing, pets, etc: ·

Time off — who arranges it
and what notice is needed?
• Are children allowed on the
farm and if so what criteria apply?
• Calving and night rounds —
who does these and is there a
roster?
• Milk and meat — how much
and when?
• Relief milking — this may be
offered to a specific party.

These are many of the issues
that affect employment relation-
ships throughout the season and
the key here is to identify any
expectations right at the start that
you as the employer have. It is
also an ideal opportunity to find
out what is important to the
prospective employee, and what
expectations they have of an
employer.

You may be surprised to find
that for some employees the
salary package is not the main
driving factor for them wishing to
work for your operation. It may be
location, family commitments or
even just the opportunity to gain
experience or further their career
opportunities. In today’s econom-
ic climate this could be very
beneficial to your farming oper-
ation. All these factors need to be
explored at the interview, with the
intention of tailor-making a pack-
age that meets everyone’s expec-
tation. I know of one such farm

where an employee accepted a
lower wage in order to have more
time off to enable them to study at
university. The employee ben-
efited from not having a student
loan and the employer benefitted
from lower wage costs.

Often it is the little things that
break down the trust and confid-
ence between parties in an
employment relationship. May
time I have found if the parties
had expressed their expectations
clearly right from the outset, the
other party would have been in a
position to accept or decline these
expectations before any damage
was done to the relationship.

Be creative in finding the right
staff for your operation. Ask for
their input into what they would
like in any agreement. Explore all
expectations and options and
tailor-make the right package for
your farm and its employees. This
also applies to your current staff.
You may already have good staff
now who are considering moving
on. Find out why they are leaving.
It may be easier to change their
job description or requirements in
order to keep them. Happy and
content staff are, at the end of the
day, your biggest asset. Do not be
worried about scaring off pro-
spective employees by being open
and honest from the outset. You
need to be clear in your
expectations in order to build trust
and confidence so that things
don’t come unstuck later.

After all, it is easier to hire
employees than fire unsatisfac-
tory ones down the track.

Producing quality
maize silage

During the last few weeks maize silage harvest
has started in the Waipa district. It has been an
excellent growing season with many maize

silage crops delivering high grain yields and excep-
tional forage quality.

Good harvest and storage management tech-
niques will ensure reduced fermentation and storage
losses so that you can capitalise on the full milk
production potential of your crop.

The following outlines the best practice manage-
ment techniques you should employ.

HARVEST AT THE CORRECT TIME
Maize silage should be harvested between

30-38% whole plant drymatter. While actual crop
drymatter content can only be determined by
conducting a laboratory drymatter test, harvest

drymatter can be estimated by looking at the milk-line
on the kernels. Contact your local Pioneer area
manager, merchant representative or maize silage
harvesting contractor for further information.

USE A PLANT PROCESSOR
Maize kernels represent 60-70% of the total

digestible energy in maize silage. Recent research has
shown that adequate processing is essential to ensure
cows can get the starch and therefore the energy out
of maize kernels. Plant processing improves kernel
starch digestibility by breaking the hard exterior of the
kernel, increasing the surface area allowing better
access for the rumen microbes as well as disrupting
the dense protein matrix within the maize kernel
where the starch is embedded.

Continued page 11.
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CONSULTANCY SERVICES

WE SPECIALISEWE SPECIALISE 
IN SAFERIN SAFER 

PROFITABLEPROFITABLE 
WAYS TO DEALWAYS TO DEAL 

WITH YOURWITH YOUR 
DAIRY EFFLUENTDAIRY EFFLUENT

EFFLUENTEFFLUENT
Payout down!Payout down! 

Fertiliser Costs High!Fertiliser Costs High!

Take the fi rst step towards sustainable effl uent management.

P 07 824 7719 I F 07 824 7780
E scs.kev@xtra.co.nz  I A 24 Ray Road, RD2 Taupiri

PHONE FOR INFORMATION 
ON THE SERVICES WE PROVIDE
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Quality silage

From page 10.
When milk production data from 22

overseas trials was summarised, cows fed
processed maize silage based diets produced
0.5 kg/day more milk than cows fed
unprocessed maize silage. Drymatter intake
was also 0.5 kg/day greater for cows fed
processed maize silage.

A paper presented at the 2006 Natural
Resource, Agricultural and Engineering
Silage for Dairy Farms conference in
Pennsylvania suggested that dairy producers
should target a theoretical chop length of no
more than 19 mm with an initial plant
processor roll clearance of 3 mm. Currently
the New Zealand recommendation is that
kernels should be broken into at least four
pieces.

It is estimated that aggressive plant
processing slows forage processors down
(and increases fuel usage) by at least 15%. For
this reason, farmers should be prepared to
pay a little more if they want their silage well
processed.

APPLY A QUALITY
SILAGE INOCULANT

An independent summary by Dr Richard
Muck, US Dairy Forage Research Centre,
showed that silage inoculants can improve
drymatter recovery by 2-3% and animal
performance by 3-5%. High quality Pioneer
brand maize silage inoculants provide the
right strains of lactic acid producing bacteria
in ideal numbers to ferment your crop.

COMPACTION
Rapid silage fermentation will reduce

drymatter and energy losses associated with
ensiling. Fermentation is an anaerobic
(oxygen-free) process. The aim of the

compaction process is to remove all of the air
out of the maize silage.

To achieve a good compaction:
• Harvest at 30-38% drymatter (very dry or
very wet crops are difficult to compact well).
• Match the chop length to the harvest
drymatter. Aim for a chop length of 12-14
mm for silage that is between 30-38%
drymatter. If the silage is drier than 38%
reduce the chop length to assist compaction.
• Spread the chopped maize into 100-150
mm layers. Thin layers compact to a higher
density than thick layers.
• Ensure that compaction capacity matches
the harvest rate to avoid ‘‘pile-ups’’. Increase
the weight and/or the number of vehicles as
required. Wheeled vehicles have a higher
compaction ratio than tracked vehicles of the
same weight. You can add additional weight
to tractors by filling the tyres with water.
• After harvest has finished, continue
compacting until the stack or bunker surface
is firm.

SEAL THE STACK
Once all of the air has been compacted

out of the silage stack it should be sealed to
prevent any air returning. Use a high quality
plastic cover. Tape any joins in the cover, seal
the edges using lime or sand and weigh the
cover down with tyres that are touching.
Place rat bait stations around the stack or
bunker and replenish bait on a regular basis.

Maize silage that is well compacted and
sealed will maintain its quality for several
years.

Paying attention to detail at harvest time
will help ensure that you have top quality
maize silage on hand delivering feed security
and peace of mind whenever you need it.
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Precast Feed Pad Meal Bins

Life on the farm with Ross SuttonLife on the farm with Ross Sutton

TC170309RS02
HOHERIA/LACEBARK in full
flower.

TC170309RS01
PROLIFIC vegetable garden.

I n November I mentioned that I
had planted a vegetable garden
for the first time in years. It has

brought me enormous pleasure as
I have brought in a sizable con-
tainer of zucchini, and cucumbers
almost daily.

We planted a Lebanese cucum-
ber which has provided nearly
thirty fruit and a telegraph cucum-
ber had about ten fruit. I planted
three zucchini plants which have
been extremely bountiful. One of
these had fruit the shape of flying
sauces and between the three
plants almost 100 have been
collected. The other zucchini
plants had yellow and traditional
green produce.

We have given quite a number
away but my wife has found
several old recipes to utilise the
produce.

Using recipes from Shona
McFarlane’s White Moas and
Artichokes, Valda has been busy
making zucchini pickle, zucchini
relish and zucchini pie. We also
have them steamed, grilled or stuffed. It
truly is an amazing vegetable. Valda has
also made Mustard pickle utilising
cucumbers, green tomatoes and cauli-
flower.

Apart from potatoes and onions, we
have been almost self-sufficient in vege-
tables over the summer. It has been
amazing and all for a modest initial
outlay. The pumpkin has been slow to
pollinate but the squash plant has made
up for it. We will put nearly thirty in
storage over the winter.

LONG-TAILED CUCKOO
It seems strange that in February I

reported on the Shining Cuckoo and
this month it is the Long-tailed Cuckoo.
I would not say the species has not been

here before but it is the first time that I
have identified it. Its upper body
feathers are similar to a brown blackbird
and its under-bel ly grey. The
distinguishing features are its long tail
and a homing-pigeon coo. It is the coo
that first draws your attention to it and is
another welcome bird to our environs.
Should I be wrong could someone ring
and correct me please.

FACIAL ECZEMA
After last year’s prolonged drought

we became pro-active this year. We
organised a vet to administer a bolus
(capsule) to our calves which has six
weeks preventative time.

Unfortunately, our largest calf had
missed being steered so he was put in

the head-lock and the vet decided
to give him the bolus in that
position. In hindsight, it was a bad
decision as for some reason a
bolus got caught in his wind-pipe
and died within a couple of
minutes. The vet firm have fully
compensated us but it did put all of
us in a state of shock for awhile.
We felt sorry for the vet too!

With the larger cattle, I am
putting daily amounts of zinc
sulphate into their drinking
troughs and hopefully we will
escape the horrible sight of facial
eczema this year. We have been
eating a few mushrooms which are
indicative of a high facial eczema
spore count but so far, nothing as
prolific or bad as last season

HOHERIA/LACEBARK
During February the native

Hoheria has been flowering. I have
never rated it highly but it has been
absolutely stunning. It has such a
profusion of flowers that the leaf-
age is almost obscured.

Vege gardening rewarding

ONE CALL FOR TOTAL SERVICE

FREEPHONE 0800 868 250
MILKING SYSTEMS ~ REFRIGERATION ~ EFFLUENT ~ WATER
437 RICKIT ROAD, TE AWAMUTU  • 24 HOURS • 7 DAYS

New Product Launch!
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Here at Total Farm Services, we 
are always looking to improve our 
product range for our customers, 
in order to provide not only extra 
value, but a truly one-stop-shop.

With this in mind, we are proud 
to announce that we have just 
partnered with Cleantec to supply 
“Dairy Power” products for the 
Cleaning, Sanitising, Teat Spray & 
Tail Paint for the Dairy shed.

Cleantec have been providing Dairy 
Power products to the Australian 
Dairy Farming regions of rural 
Australia for over 20 years. Dairy 
Power is the 2nd biggest selling 
brand of Dairy Farm Hygiene 
chemicals in Australia. 

Until the end of the current season, 
we are offering a BUY ONE, GET 
ONE FREE OPENING PROMOTION 
DEAL FOR AN 8 WEEK PERIOD!
This saves you 100’s maybe 
1,000’s!! of dollars for your cleaning 
and sanitising in your Dairying 
operation and  the peace of mind to 
buy from a LOCAL PROVIDER THAT 
YOU CAN TRUST.

PREVENTATIVE MAINTENANCE
CHILLER SERVICE CHECKS, 

MACHINE TESTING. BOOK IN NOW!

Masidyne
Iodophor Teat Sanitiser

Auto-kleen
Low Foam, Heavy Duty 

Alkaline Cleaner

Sure-san
Low Foam Acidic Sanitiser

A low foam heavy duty, caustic-based 
liquid circulation cleaner designed to 

remove most fat and proteinaceous soils.

A low foam, phosphate free, acid sanitiser 
specially formulated for use in dairy and 

other food processing plants.

A medicated formula containing glycerine 
(46g/L) and lanolin (16g/L) which can be 

used as a teat dip or spray. Masidyne aids 
in the control of mastitis.



TC170309SP13A
TOGETHERNESS: (Right) Dr Andrew West — CEO
AgResearch, Hon David Carter — Minister of
Agriculture and Roald Van Noort — CEO CRV
Holding at the launch of the collaborative agree-
ment between CRV AmBreed and AgResearch.

Leading dairy genetics company, CRV AmBreed,
celebrates forty years of success in New Zealand this
year and has launched a new corporate brand and

signing a collaborative agreement with leading Crown
Research Institute, AgResearch.

The agreement promises co-operation between CRV
Holding, parent company of New Zealand’s CRV AmBreed,
and AgResearch on new science projects that will benefit
New Zealand farmers, as well as stimulating research and
development that will impact dairy producers around the
world.

In one of the first joint projects, AgResearch scientists will
be involved in the genomic selection of future dairy sires
marketed by CRV AmBreed and will play a part in DNA
typing. A number of further projects are under review with
AgResearch.

Roald Van Noort, CEO of CRV Holding, says that the
agreement is tangible proof of the commitment CRV Holding
has to investing in the New Zealand market.

‘‘CRV is a global company and wants to work with the
very best research groups around the world. New Zealand is
a leading dairy country with excellent scientific capabilities
and we want to be involved in that.’’

The partnership will leverage AgResearch’s considerable
strengths in breeding-science technology and knowledge and
CRV AmBreed’s strong connection to the dairy industry to
develop targeted research and development projects driven
by farmers’ needs.

Dr Andrew West, CEO of AgResearch, says that he is

pleased to work with CRV on projects that will make a real
difference to the New Zealand dairy industry.

‘‘Continual improvement in developing ever-better pro-
ducts and methods is essential to keeping us at the top of our
game,’’ he says.

‘‘Partnerships such as this between business and research
institutes will do just that — and result in the products and
projects that individual farmers, as well as the wider industry,
need.’’

Minister of Agriculture, the Hon David Carter, was a
keynote speaker at the announcement of the agreement and
unveiled the new corporate brand.

Mr Carter along with invited guests, was treated to a rare
display of some of CRV AmBreed’s top sires and commented
that improvements in cattle breeding over the years had
added immense value to the New Zealand agricultural
industry. He highlighted some of the challenges and
opportunities facing the industry as well as its role in helping
New Zealand through tough economic times before unveiling
the new brand, CRV AmBreed.
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Partnership to benefit dairy farmers

New name,
same genes

TC170309SP13B
ONE of CRV AmBreed’s top sires Telesis Euon
Firenze with breeder Geoff Wilson.

At the beginning of the month AmBreed changed its
name to CRV AmBreed. To the trained eye there is a
slight difference in physical appearance, but their

genetic traits are identical.
The name change reflects the desire of AmBreed’s

parent, CRV Holdings, to internationalise their business.
‘‘We invested in AmBreed four years ago because we saw

they had a great breeding program and strong relationships
with their dairy farmer clients’’ says Roald van Noort, CEO of
CRV.

‘‘New Zealand is an important dairy country and we saw
an opportunity to bring real competition to New Zealand by
continuing the AmBreed philosophy of developing a range of
genetics to suit the different environments in New Zealand
and to breed cows that are built to last.’’

The Netherlands-based CRV has companies in eight
countries around the world and operates breeding pro-
grammes in four different countries to produce sires from the
Holstein-Friesian, Red Friesian, Jersey, Ayrshire, New
Zealand Crossbred, Fleckvieh, and the tropical dairy breed
Gir among others. It is the third largest dairy genetics
company in the world and has been supplying dairy genetics
in Holland for 130 years.

AmBreed has been in business in New Zealand for 40
years, and since 1969 has developed a reputation for
reliable, quality genetics better suited to the range of farming
systems in New Zealand. Stars such as Okura Manhatten and
KO Pierre are good examples of quality sires that pass the
test of time.

Manhatten has topped the NZ RAS List for the past five
years and despite the best efforts of the competition looks set
to continue that domination.

Over the years AmBreed has punched well above its
weight with famous sires, such as Magley, Extasy and
Skelton, having an enormous impact on the New Zealand
Dairy Industry as evidenced by the presence of six of the top
10 Friesian sires on the NZ RAS List that were either
produced and marketed by AmBreed, or are sons of an
AmBreed sire.

Now with the international resources and world-leading
R&D power of a global dairy genetics giant backing the New
Zealand operation, CRV AmBreed looks forward to a long
and productive future in New Zealand.

The new corporate name reflects the commitment CRV
and AmBreed have shown to the New Zealand dairy industry
with such notable events as the release of New Zealand’s first
genomically selected Bull Team, development of the Test
Day Model for herd testing, DIY AI training courses for
farmers and the first release of sexed semen from
NZ—Proven bulls.
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PARTNERS:
John Gallie
Linda Miles

Valerie Mackay

ASSOCIATES: 
Susan Garmonsway

Catherine Evans

STAFF SOLICITORS:
Tomasina Antunovich

Jo-Anne Munro
Stacey Heays

53 Mutu Street
Te Awamutu
PO Box 170

Fax: (07) 871 5882
Email:

office@gallie.co.nz

• House, Farm and Commercial

• Subdivision and Planning

• Family and Matrimonial

• Estates, Wills and Trusts

Phone: (07) 872 0560

Recent changes to
employment law

By Sue
Garmonsway 
—  a solicitor 
in the
Te Awamutu 
fi rm Gallie 
Miles.

Recent (and impending) changes
to employment law have been
receiving much media attention

lately — but what do these changes
really mean?

Trial Periods Recent media reports
have made much of the new probation-
ary period legislation (or ‘fire at will’
laws) which came into force on March
1, 2009.

Designed to enable employers to
take on new staff for probationary
period, employers who have fewer than
nineteen employees are able to employ
new employees on a trial period of up
to 90 calendar days.

It is important to note that trial
periods are voluntary — both the
employer and employee must agree
and any negotiations about whether a
trial period is appropriate must be
undertaken in good faith. So, for
example, an employer can not put
pressure on an employee to accept a
trial period as a condition of his or her
employment. Any agreement regarding
a trial period must be recorded in
writing.

Perhaps the most important feature
to note (and one that has largely been
overlooked in media reports on the new
law) is the fact that an employer and
employee can only agree to a trial

period once. If you have previously
employed the person (no matter how
long ago) you can not now re-employ
them on a trial period (even if they
agree to it).

If an employer decides to terminate
the employment of an employee who is
subject to a trial period, the usual notice
provisions apply but the notice
terminating the employment must be
given during the trial period (even if the
actual end date is outside of the trial
period).

REST BREAKS AND
INFANT FEEDING

From April 1, 2009 the Employ-
ment Relations (Breaks, Infant Feeding,
and Other Matters) Amendment Act
2008 comes into force. This new Act
concerns rest breaks and infant feeding
facilities in the workplace and, for most
employers and employees, current
practices will remain the same — but it
still pays to make sure your current
practices will comply with the new law.

REST AND MEAL BREAKS
From April 1, 2009 employers must

provide employees with ·
One 10 minute paid rest break if the

work period is between two and four
hours; ·

One 10 minute paid rest break and
one unpaid 30 minute meal break if
their work period is from four to six
hours; and ·

Two 10 minute paid rest breaks and
one 30 minute unpaid meal break if
their work period if from six to eight
hours.

For staff who work more than eight
hours per shift, these provisions auto-
matically re-apply to each successive
work period.

A rest break is not defined in the law
— but it should be just that — an
opportunity for rest and refreshment
and to attend to personal needs.

While employers and employees
can negotiate and agree on the timing
of rest breaks you should note that if

you can’t agree, the rule of thumb is
that they should be logically spread
throughout the work period. Finally,
employers and employees can choose
to have additional or longer breaks —
these laws simply provide the minimum
requirements that must be provided.
The location for rest or meal breaks can
be negotiated and can (by agreement)
be wither in the workplace or off site.
This will often depend on the facilities
available and the kind of work being
undertaken.

The new laws will not apply to
everyone — some people already have
different legal requirements (for
example truck drivers). If you are not
sure whether these laws will apply to
you or your staff, contact your local
legal practitioner.

INFANT FEEDING
From April 1, 2009 new laws

requiring the provision of space for
breast feeding mothers also come into
force. These requirements are addi-
tional to the rest and meal break
requirements.

The obligation is to provide both the
break and suitable facilities (within
reason) for feeding to take place. This
may include setting aside a separate
room or a private space. If a new
mother is expressing breast milk you
may also need to provide access to a
fridge or chilly bin for storage purposes.
Unless agreed otherwise, infant feeding
breaks are unpaid.

The aim of the law is to encourage
nursing mothers back into the work-
place. For employers, this has the
benefit of encouraging experienced
staff back to work and reduces staff
turnover.

Compliance with employment law is
important and non-compliance can
often have costly consequences. The
introduction of these new laws is a
timely reminder to contact your lawyer
and check that your employment
arrangements are compliant.

A/hrs: Stu Tervit (07) 871 4700, 0274 827 856 • John Hare (07) 871 3794, 0274 427 856 • Allan Patterson (07) 871 3956, 0273 427 853 • Email: tmlsales@xtra.co.nz

COLORADOCOLORADO Lease PackagesLease Packages
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CREW CAB 4X2 LT
Mannual

$635*

CREW CAB 4X4 LT
Mannual

$675*

*Monthly payments based on 48 months/60,000kms, non maintenance operational lease, excludes initial 
on road cost and GST, subject to normal lending criteria. Offer expires 31/03/09

USE HALF THE UREA FOR INCREASED RESPONSE!

Mobile mixing station 
for on farm mixing

See us for all your 
spraying requirements

DINO SPRAYING
DEAN WILLIAMS  - PHONE: 021 529 315 

• LESSN  • PRO GIBB SG  • FACIAL ECZEMA
• LIQUID FERTILISER  • PASTURE & CROP SPRAYING

LessN Application
LessN
nitrogen enhancer

6762644AA
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DIRECTORS:
Layne Kerr
Kelly McIvor
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ACCOUNTANTS:
Jayne Adams
Tracey Hall
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Bridget Morgan
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ACCOUNTANTS:
Michael Crook
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Carolyn Perrett

30 YEARS OF PROVIDING

♦ Quality and Professional  
 Advice to Farmers
 and Businesses

♦ Expert Taxation Planning

♦ A Friendly and
 Personalised Service

Contact us for a free no
obligation interview to discuss 
your financial requirements

Our Te Awamutu based
accountants are available

to visit your business or farm
as required

18 Maniapoto Street, Otorohanga
Freephone: 0800 482 928

Strategies to farm through
By Greg 
McNeil — 
veterinarian 
and branch 
manager 
of the 
Te Awamutu 
fi rm 
VetEnt
Te Awamutu.

lower payouts

I t is as simple as maximising production
and minimising waste in whatever pro-
duction system you are running.
It could be easy to take the axe to your

expenses by just shutting the cheque book
but unfortunately this approach can often
have a reverse effect and increase cost in
unexpected areas.

Consider a farm system that will maxi-

mise income by reducing milk wastage and
increasing average days in milk per cow,
thus improving per cow production to the
factory while your basic costs in terms of
labour, fert, power, shed costs , debt
servicing etc remain constant.

Review your overall farm system to, in
simple terms, ensure feed demand and feed
supply are well balanced and there is a
margin in your production system that
allows you to manage cashflow, debt and
lifestyle.

Most production limiting problems on
farm are management related and manage-
able. Invest in good quality labour, train
them well, and ensure they understand how
they can impact overall farm performance.

Maximise milk sent to the factory and
reduce wastage by:
• Minimising mastitis. Don’t skimp on dry

cow therapy (DCT). DCT is best at curing existing
infections, and preventing infection in the dry and early
lactation periods. Ensure milking machine function,
milking management and teat spray is at optimum levels to
prevent new infections. Ensure you have systems to ensure
you detect clinical cases immediately and don’t over treat
sub clinical cows.
• Maximising the reproductive efficiency of your herd will
create more days in milk next season.

Identify areas that will be limiting your performance
using a detailed fertility focus report. From here a plan can
be developed to target incremental improvements in your
six week in calf rate and decreases in your empty rate. For
those of you that induce or have already taken the step to
pull the bull from the herd early and experienced
ballooning empty rates this will be vital to minimise wastage
especially post 2010 when inductions will most likely be
eliminated from the farming system. A well timed herd
pregnancy testing programme is required to maximise the
information we are to interpret.
• Ensure that you remember to concentrate on growing
out good replacement stock by providing quality grazing
and following a well thought out animal health plan,
concentrating on essential mineral supplementation and
parasite control. Well grown young stock maximise your
future herds production and reproduction.
• Minimise lameness. The cost of a lame cow has been
estimated at $300 taking into account lost future milk
production for the season, discarded milk, drug treatment,
reproductive failure, culling etc. While we are happy to
treat your lame cows you are best to prevent the causes of
lameness on your farm.
• Preventative vaccination programmes — many of you
will have vaccination programmes in place either to
manage the risk of disease in your stock and in the example
of lepto to also help manage the risk in humans. In most
cases these programmes have been put in place after costly
disease outbreaks. For continued disease management
these programmes need to be ongoing.
• Focus on a system that allows you to voluntarily cull more
pregnant cows such as older and / or lower producing
cows. Forced culling of empties, lame and cows with
mastitis either leads to the inability to voluntarily cull cows
or the need to increase the numbers of young stock reared
which comes at a substantial cost.
• Don’t make short cuts with your herds mineral
supplementation programme, deficiencies will reduce
production.
• Following last seasons drought it is amazing to see the
amount of weed coming through into pasture, this can
have significant effect on pasture utilisation as cows fail to
graze effectively around weedy areas. Instigate a weed
control and fertiliser programme that will restore your
pastures to a fully productive state.

Feel free to discuss the above by contacting VetEnt. We
can help by minimising your cost of production, we have
vets well qualified to advise on production, reproduction,
mastitis and lameness issues.

Award response
overwhelming
Rural Women New Zealand (RWNZ) has been

overwhelmed by the number of entries for the
RWNZ Enterprising Rural Woman Award 2009.

‘‘We are delighted by the response,’’ says RWNZ’s
National President, Margaret Chapman.
‘‘Forty-six women operating a wide variety of businesses
from one end of the country to the other have entered the
Award, which will make the task of judging very
challenging.
‘‘The diversity of the enterprises reflects the innovative
ways women are contributing to the rural economy, which
is so important especially in today’s economic climate.’’
The Award is being judged by Theresa Gattung of Wool
Partners International, Amber Quinnell of the BNZ, which
is sponsoring the Award, and RWNZ’s National President,
Margaret Chapman.
‘‘It is great to see so many outstanding women enter the
competition,’’ says Ms Quinnell, Senior Associate, BNZ.
she says.
‘‘We are pleased to be part of this great event, and part of
celebrating the achievement of NZ Women.’’
Three finalists will be selected and the winner will be
announced at the RWNZ Enterprising Rural Woman
Award 2009 to be held at the Grand Hall of Parliament on
Friday, May 15, as part of RWNZ’s national conference.

Vet graduate bonding option

The New Zealand Veterinary Association says it is
pleased to support the recently announced govern-
ment policy on voluntary bonding of veterinary

graduates in under-staffed rural areas.
‘‘This initiative will help to alleviate the critical shortage

of veterinarians in areas of the country that are more
remote and difficult to staff,’’ says NZVA President Richard
Wild. ‘‘While we acknowledge that the shortage of rural
professionals including doctors and veterinarians is a
complex issue we congratulate the government for
initiating some actions to address the problem.’’

The Veterinary Association has been working in
collaboration with the Veterinary Council and Massey
University on aspects of the scheme.
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� Contouring and land development
� Feed pads and building sites

WE ARE YOUR RURAL SPECIALISTS

Bond Road • Te Awamutu

FARMERSFARMERS
We provide cost 
effective solutions for...

S I L A G E  B U N K E R S
� Water tight sprayed concrete

�  Existing pits transformed � Pay back 5 yrs

B R I D G E S  -  A N Y  S I Z E
� Experienced in precast or custom built

� Farm races �  Farm drainage �  Drain laying

Phone Butch Gilbert
RURAL CONTRACTS MANAGER
for all your rural enquiries on 871 4057,
mobile 021 575 518 or a/h 872 2404
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Should I keep milking
to buy more shares?

By Darren 
Sutton
—  Waikato 
FarmWise 
consultant.

This is a question that I am getting
asked a lot lately. It is being raised
because many farms have

enjoyed a kind summer and are cur-
rently on target to produce more milk
solids than they currently have shares
for.

Thrown into the mix is also the issue
that Fonterra shares will cost $5.57 to
purchase and then be worth (at current
estimation) $4.47 next year.

The simplest solution to the situation
is to ask, will I still own the farm (and
shares) in two years time?

And, is the increase in milk pro-
duction going to be repeatable?

If the answer to these two questions
is yes, then it is worthwhile to keep
milking and do the extra production.

On the face of it the maths may not
appear to stack up, when you are
paying $5.57 for the pleasure of getting
back only $5.10, knowing that those
shares in the short-term (next season)
could be bought for $4.47.

A working example of a possible
scenario is outlined below.

But first, the following points include
a few issues to consider.

CASH FLOW
This is probably the biggest factor to

consider.
If you dry off one month early, then

how will that affect your cash flow and
overdraft limit?

This year is quite different with
Fonterra extending the deferred
payments.

Check your numbers to see how far
over your OD limit you might end up.

Not everyone is able to roll this over
into term debt.

HOW IS THE EXTRA
PRODUCTION BEING

PRODUCED?
This links into the next point.
If a lot of the extra production is

being created by high priced
supplements, and there is little margin
between the cost and return, then this
extra production may end up costing
more in the long-term once extra shares
are factored in.

An example of PK landed on-farm
for $250 /t wet weight (excl GST).

After 10% moisture and 10% wast-
age has been removed, and a typical
feed response in autumn of 80 grams of
MS/kg DM is generated, this leaves only
9 cents per kg of DM fed to cover the
cost of time and vehicles etc when using
a $5.00 payout.

So this is probably not worth it?
Obviously if your farm has plenty of

grass, as most farms in the Waipa
region do, then this extra production
will be profitable if generated by the
good pasture covers we are enjoying at
present.

Obviously any extra milk production
must not be at the detriment of cow
condition and average pasture targets
for this winter. There is no point in
trying to drag production from next
season into this season.

CHANGES IN FARM SYSTEM
AND PRODUCTION

If you have made a change to the
farm system that has resulted in the

increase in kgs of MS, then you need to
decide if this is going to be repeatable
year on year.

For example some farms have inten-
sified their farm with more bought-in
feed over the past two years.

The likelihood of this continuing
over the next two years is low
depending on contract prices for the
supplement, therefore the extra shares
may not be used after this season.

If a farm has been developed or
additional land is brought into the
system, then this extra production is
going to be repeated year on year, and
those extra shares are going to be
needed in the future.

FINANCING OF SHARES
Currently the major banks will (in

most cases) fund 100% of the value of
Fonterra shares.

So the cost of buying the extra
shares can be extended out onto term
debt, and perhaps interest only if
needed for the next few years.

COST OF PEAK LITRES
OVER CAPACITY

This is often an area that gets over-
looked.

If you do not share up to the
expected level of production then you
will also get a bill for the higher peak
that you do each spring. The cost of this
in the example on page 19 for 10,000
shares would be about $3,132.

In summary, decide how permanent
the extra production you may be
heading towards is.

How will any farm system changes
affect future production?

Can you get the shares fully funded
by your bank?

And, what is the cost of the feed that
I am using to create the extra pro-
duction?

These are the critical questions to
ask before making a decision to dry off
early or keep milking.

6760608AA

• PASTURE   • NEW GRASS   • MAIZE
• BRASSICAS   • LIQUID FERTILISERS
•                      SUPPLY & APPLICATION

John Cooper
PO Box 425, Te Awamutu

021 856 839 - A/H 07 871 8666

Book Now for all your Facial Eczema 
and Pasture Renovation requirements
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The ChromagenThe Chromagen 
system is a completesystem is a complete

solar hot water system packagesolar hot water system package 
with the unique solar smartwith the unique solar smart 

electronic management system -electronic management system - 
offering maximum efficiency andoffering maximum effi ciency and 

constant hot water supplyconstant hot water supply

www.solarhotwater.co.nzwww.solarhotwater.co.nz

For more information call Singleton and Hansen today

CHROMAGEN

Solar Hot Water Waste Treatment Systems
Recycle sewage, greywater, 

sanitary items and food scraps into 
a lush garden

The waste filters through 3 layers and
after the second layer, it is cleaner than 

a septic output or aerated system.

www.biolytix.com

Thinking of building?
Think solar hot water heating and the award winning 

Biolytix waste treatment system

•    Digger Hire  
•    Effluent Ponds
•    Earthmoving 
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•    Wet Lands 
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•    Lakes
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Hazard risk grows
Natural hazard risk is increasing in the

Waikato due to more development in
hazard-prone areas and climate

change, says a new report from Environment
Waikato.

The report says that river flood risks, in
particular, are being mitigated by EW’s
extensive flood protection works and flood
warning management, and its provision of
hazard information.

But the report, containing the results of a
review of natural hazards-related policies in
the council’s Regional Policy Statement,
recommends a range of new measures to
help minimise risks to people and property in
the more challenging environment the region
faces.

‘‘Our review says the risks posed by
natural hazards, such as river flooding and
tsunami, are increasing in the region, mean-
ing objective 3.8.4 of the Regional Policy
Statement is not being achieved,’’ said the
council’s regional hazards and emergency
management programme manager Adam
Munro.

‘‘In particular, this increased risk is
believed to be probably the case with regard
to river flooding, tsunami risks and coastal
hazard risks.

‘‘The main reason for the increased risk is
that development is still occurring in hazard
prone areas. There has been increased
pressure for development in hazard prone
areas such as the Thames Coromandel,
Hauraki, Waikato and Taupo districts in
particular.’’

The report said there had been a string of
serious floods in the region over the past 30
years, and a ‘‘rapid increase’’ in development
proposals within flood hazard areas over the
past five years.

‘‘Also, climate change is believed to be
increasing the frequency and severity of bad
weather that can lead to river flooding,’’ Mr
Munro said.

This increased threat from climate change
further underlined how preventing inappro-
priate development in hazard risk prone
areas is the best way of protecting people and
property from natural hazards in the Wai-
kato, he said.

‘‘Our report suggests land use planning in
the region needs to take a more proactive
approach to minimising natural hazard risk,
by avoiding high risk areas and guiding

development into more appropriate areas at
lower risk.

‘‘We now need to look at exactly how the
Regional Policy Statement can be strength-
ened to help ensure natural hazard risk is
minimised.

‘‘The report’s key recommendations
include more emphasis on risk reduction and
dealing with climate change, as well as better
integration of local and regional policies.’’

The report and its recommendations, as
well as feedback from other councils and
stakeholders, would all be considered as part
of the forthcoming review of the council’s
Regional Policy Statement, Mr Munro said.

‘‘It is vitally important we get our natural
hazard risk policies as strong as they can be in
the face of the increasing risks. At the end of
the day, it’s all about protecting people and
property from very serious risks, particularly
river flooding which — as last winter’s events
show — is all too common in our region.’’

To view the report visit www.ew.govt.nz/
naturalhazardsreport
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• Complete Maize Harvesting Service
• Maize Required
• Full Cultivation
• Regrassing & Undersowing
• Fertaliser Spreading.

OHAUPO AGRICULTURAL
CONTRACTING
Contact Steve
Ph (07) 825 2908 or Mob (0274) 733 660
email: ohaupoag@no8wireless.co.nz 
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Stock your Stock your 
freezer
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especially designed for especially designed for 
farm pick-up and killing farm pick-up and killing 
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We are not retail butchers We are not retail butchers 
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equipped van to deliver equipped van to deliver 
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• Bacon Cured• Bacon Cured
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processingprocessing

Rickit Road, Te AwamutuRickit Road, Te Awamutu
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Insurance claims

By Duncan 
Gray —  
associate in 
the
Te Awamutu 
fi rm Gyde 
Wansbone.

Recently I had to deal with an
Insurance Claim when preparing
the Financial Accounts for a

farmer client. It seemed a good oppor-
tunity to revisit the issue.

So how do we treat Insurance
Claims under Fire and General Insur-
ance Policies?

Any payments received are GST
inclusive and have to be accounted for
in the GST return. This is sometimes
overlooked by those farmers who do
their own GST and who fail to account
for the output tax on the insurance
claim.

The easiest way to think of an
insurance claim is to view the payout as
the proceeds of the sale of the des-
troyed asset to the Insurance Company.
This is the case if the asset is written off.

In the case of a deemed sale there
may be depreciation recovered which
will increase the taxable income of the
farmer in the financial year. In some
cases there may be a loss on sale, which
will reduce the taxable income in that
financial year. However any loss on sale
for a building does not result in reduced
taxable income for that year.

If the Insurance Company assesses
the value of the damage to the asset and
sends a cheque to the farmer, the
payout can be treated in two ways. We
can either treat the payout as Sundry
Income or we can treat it as a credit
against the repairs and maintenance
costs the farmer will have incurred to
make good the damage. Either way the
farmer will have to account for the GST
on the payout.

If the farmer finds that the payout
does not fully pay for the replacement
of the asset and more funds have to be
used to fully replace the asset, the full
price of the asset including the farmers
funds become the value of the asset in
the Asset Schedule. It is this value which
forms the basis of subsequent deprecia-
tion.

The same situation arises if the
Insurance Company chooses to replace
an asset under a full replacement
policy. Here the cost incurred by the
insurance company becomes the new
value of the asset. The cost also
represents the sale value of the asset,
which is then used to calculate

depreciation recovered and loss on sale
for the asset.

From the farmers point of view
receiving a cash payout is the easiest
option. Once they have received the
payout and accounted for GST they can
make their own decisions about
repairing or replacing the asset.

If the asset is used privately then the
payout from the insurance company
must also take into account the private
use of the asset. The private portion will
need to be added back for both GST
and Income Tax.

When farmers have to pay the
excess on the insurance payout this is
treated as reducing the value of the
payout from the Insurance Company
and must be included in the GST return.

If livestock are lost and the farmer
receives payment from the Insurance
Company then this payment is treated
as if the livestock have been sold for the
amount of the payment.

When milk is lost or spoilt and the
farmer has the appropriate insurance
policy then the payment will be
included in income as it replaces the
income that would have been earned
from the sale of the milk.

It is important that the payment
received from the Insurance Com-
panies as a result of an insurance claim
are treated properly for GST and
Income Tax. If you have any queries
then consult your accountant to get the
correct advice.

Drying off in 2008/09 at the current shareholding
Income Loss (10,000MS @ $5.10/kg MS)......................................................................................$51,000
The implication for the follow season  - not entitled to the full capacity adjustment.
The Cost For Over Supplying In 2009/10..........................................................................................$3,132
Surplus Milk: 10,000 kgs MS peak litres over capacity to additional peak supply entitlements (10,000 @ 5.8%) = 580.
Cost of over supplying @ $5.40/ltr over capacity: 580 x $5.40 = $3,132
Direct Loss Of Income Over The Two Seasons...............................................................................$54,123
Cost To Purchase The Shares At The End Of 2009/10 @ $4.47.....................................................$44,700

Do the extra production in 2008/09 
Cost To Purchase The Shares At The End Of 2008/09 @ $5.57....................................................$55,700
Annual Interest Payment If Borrowing @ 7%....................................................................................$3,899
Savings Through Purchasing Shares At The End Of 2009/10........................................................$14,899 
Loss Of Income Over The Two Seasons.........................................................................................$54,123
Bottom Line Is An Income Loss Over The Two Years................................................................-$39,233
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